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:HOFRPH WR *HDUKHDUW &RPPXQL@V

2Q EHKDOI RI WKH PDQDJHPHQW WHBIPJGCIHWN\RKITVB\ RHUMHWDDHG ZH ORRXW
WR RXU FROQWLQXHG JURZWK ,Q AHFXIDMA H OZWD \\R X¥W HLMUWR SUROHGNLC
ZRUNSODFH DQG D FRPSHWLWLYH FRPSHQVDWLRQ SDFNDJH

*HDUKHDUW &RPPXQLFDWLRQV NQRZ\GWKHDWHQ WUQHHRHSXO/R\VRIVZIKIRMHHU HP S
FRPSUHKHQVLYH EHQHILW SODQV WK OHKW WREKHFVKRAR R XHWVYRX BHPHUWLFXOL

7KLV ERRNOHW SURYLGHV \RX ZLWKWY VXGRDVMH RIHYROHZ EMWQHDWUHIXOO\
FRYHUDJH WKDWTfV ULJKW IRU \RX DQG \RXU GHSHQGHQWYV

$ 48,&. /22. $7 7+( &267 2) <285 %(1(),76
*HDUKHDUW &RPPXQLFDWLRQV SD\VYRWK HE HX@H LAMRW WRRAHA P RRQU HR IW K HWARHY WX
FRVW IRU DQ\ YROXQWDU\ EHQHILWY \RX HOHFW

%HQHILW ;BLDW,:KR3D\
OHGLFDO ,QVXUDQFH 3UMD] ‘E‘S)F(’SDQ\
OHGLFDO ([SHQVH 5HLPEXUVHPHQW &RPSDQ\
JOH[LEOH 6SHQGLQJ $SFFRXQW )6% 3UMDI <RX

'"HQWDO ,QVXUDQFH &RPSDQ\
9LVLRQ ,QVXUDQFH &RPSDQ\
%DVLF /LIH DQG $FFLGHQWDO 'HDWK, Q\LX®BI® EH &RPSDQ\

9ROXQWDU)\ /LIH DQG $FFLGHQWDO "HDWK XUD\QHF $IWHU WD <RX

'LVDELOLW\ &RYHUDJH &RPSDQ\

0$6%$ &RYHUDJH &RPSDQ\

L 7KH IROORZLQJ LQIRUPDWLRQ LV BITWWVF ECOQHW FXHZ HRQ

I*" LV QRW WR EH LOQWHUSUHWHG DV DI \FRPEWHWGIH B H QMO
EHQHILWY GHVFULEHG 7KH FRPSD®MXWWHDFHYGVERE QJ L.

L SODQV ,Q DOO FDVHV RI VSHFLILEW ®RD @ HQM HWSURIW B ¢

DFWXDO SODQ GRFXPRIQWDORKPROQWMDFIMH\RXU +5 GHS DD
GRFXPHQWYV



7DEOH Rl &RQWHQWV

&

‘HOFRPH

&DUULHU &RQWDFW ,QIRUPDWLRQ

JRXQGDWLRQ 5LVN 3DUWQHUV &RQWDFW ,QIRUPDWL

(OLJLELOLW\ +RZ 7R (QUROO

OHGLFDO ,QVXUDQFH

'HOOQHVYV

JOH[LEOH 6DYLQJV $FFRXQW )6$

'HQWDO ,QVXUDQFH

9LVLRQ ,QVXUDQFH

%DVLF /LIH DQG 9ROXQWDU\ /LIH DQG $' ' ,QVXUDQF

6KRUW DQG /RQJ 7HUP 'LVDELOLW\ ,QVXUDQFH

(PSOR\HH $VVLVWDQFH 3URJUDP ($3

&RPSOLDQFH 1RWLFHV



&DUULHU &RQWDFW ,QIRUPDWLRQ |24

WHQHILW &DUULHU 3KRQH 1XH &DUULHU :HEVLW

Z22Z DQWKHP FRP

OHGLFDO ,QVXUD

OHGLFDO ([SHQVH
S5HLPEXUVHPOIQWE O H

6SHQGIRFRXQW )6%

'"HQWDO ,QVXUDQ

9LVLRQ ,QVXUDQI

%DVLF /LIH $' ' D¢
9ROXQWDU\ /LIH .

6KRUW DQG /RQJ
'LVDELOLW\ ,QVX

JLQFROQ ($3 /LIH

S$QWKHP ($3

$LU*URXQG $PEX(
7UDQVSRUWDWLR

$QWKHP

'LITHUHQFH «

'"HOWD 'HQW

$QWKHP

JLQFROQ )LC
*URXS

JLQFROQ )LC
*URXS

JLQFROQ )LC
*URXS

S$QWKHP ($3

0$6%

Z727Z GLIITHUHQFHFDUG

Z22Z GHOWDGHQWDON\

Z22Z DQWKHP FRP

2727 OlJ FRP

Z2727Z O1J FRP

ZZZ OLQFROQ EHQHIL\

Z22Z DQWKHPHDS FRP
&RPSDQ\ &RGH $QWKHP .H
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<RXU FROWDFWV_JIRU HPS@®RVHHEHQH

<RXU ODLQ &RQWDFW

SDPHOD 0XUSK\ <RXU DFFRXQW PDQDJHU LV I
6U $FFRXQW ODQRJHU \RXUWRD\ FRQWDFW

30XUSK\#)RXQGDWLROBVVRYW ZLWK FODLPV DQG HQU
x $QVZHU TXHVWLRQV DERXW HOI

$GGLWLRQDO &RQWDFWYV

'HQD 9DQ $WWD 'LDQH 6RXVDQ
&OLHQW ([HFXWLYH $FFRXQW $GYLVRU 93
'9DQDWWD#)RXQGDWLRQ53 FRP '6RXVDQ#)RXQGDWLRQ53 FF
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ZZZ YRXQGDWLRQ53 FRP _ 2IILFH _)D]
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7KH HOLJLELOLW\ SHULRG IRU HQUROOPH g WVMQ GPIH\GI RFDAR Z& 9Q VO Q H WL\ V L
KLUH 7KH HOLJLELOLW)\ SHULRG IRU HQORWO® PBHIQG II0H NERWHW S B & G 1 QA HLL
RI KLUH (PSOR\HHV ZRUNLQJ WKLUW\ K R X WV DOD @ HEHAQ R ILL W R URHX Y O H OQF
(OLJLEOH HPSOR\HHV PD\ HOHFW WR FRYHU D VSRXVH DQG RU GHSHQGHQ

<RX PD\ HQUROO \RXU HOLJLEOH GHSHQGHQWYV IBWHBORYHLDH Hc RYIFE CGRR L

x <RXU OHJDO VSRXVH
x <RXU FKLOGUHQ XS WR DJH

2QFH \RXU EHQHILW HOHFWLRQV EHFRPH HIITHFWIQYGH RWWHK\H USH®PIDQ Q HDBU F
FKDQJH FRYHUDJH ZLWKLQ GD\V RiIiVDDT EIHQIH LIHVGV OD-UH H QHHIWH F3A K Q W L (

48%/,),(" I,)( (9(17

*HQHUDOO\ \RX PD\ FKDQJH \RXU EHQHILW HOHFWHB®VSRQOR G XtURDH YW
FKDQJH \RXU EHQHILW HOHFWLRQV GXULQJ W&HOLHB UHYHQRX H [EFHOUXLGHLADR)
OHJDO VHSDUDWLRQ ELUWK RU DGR SW IGHE HRQ ®H 6 ML @ & D AKD/Q JEIH DOV IE KR
TXDOLILHG GHSHQGHQW FRPPHQFHPHQW RU WHRP LRKDWU R O GE MIHGRKISW\. R (

<RX PXVW QRWLI\ +XPDQ 5HVRXUFHV ZLWKLQ 'BHMD RLQNKRIQTWHEE LW \ISE
PD\ EH DVNHG WR SURYLGH SURRI Rl WKH HYHQWU FIH\R X LOWK IQRW EROQW R
HYHQW \RX ZLOO KDYH WR ZDLW XQWLO WRK R DNH V¥ KDIQIXINVO HDWHROO PRIQ
TXDOLILHG OLIH HYHQW

YRU PRUH LQIRUPDWLR ®Q BHOHD ¥ B F® @WD F W

+2:. 72 (152/]
(YHU\RQH PXVW FRPSOHWH WKHLU EHQHILW HOHFWULRQNP L @ OV 196 N & H W
+5 0DQDJHU IRU DVVLVWDQFH




‘H DUH YHU\ H[FLWHG DERXW RXU EHQHILW SURYLGHUV /L@FKO QU RNL
*RRGS5[ KDYH WKHLU RZQ DSS IRU \RXU VPDUWSKRQHIZWNFBEW LRNKY VR K JMHR
HYHQ KDYH DFFHVV WR D ZHEVLWH WKDW KR XVHV DROH@ WX U FEMLHP L RUPQL

Anthem-Please see page 19
S$QWKWRGQH\SDEBYHV \RX \WW/R-H

x |LQDGG R FRWRRY SLILDY EV BXWX G QU H FWRRVRYV K H U H

x YLHRXU &DUG PDROD R XED WGB3 UHWRRABURYLGHU

x PDQDJH SUH \EFHUQISIE WR/GNFR VI WH | LRONMDAL W FKKERRRP 8 H O LY WA H F
WKURXJK &DQIBORQ

x YLHRXYUHDOWK 5MRRWHELYIR ZLWHKR FRARRIUD HYRKUR

*R \Wtips://www.sydneyhealth.com/ IRU LQIRUPDWLRQ RQ KRZ WR GRZQOF
\RXU $QWKHP ' DQG WKH JURXS QXPEHU ORFDWHG RQ \RXU

Anthem Virtual Visits (formerly Live Health Online)- Please see page 21

$QWKHP 9LUVWIDOR BN RL WYV

x 7TDON WR D GRFWRU LQ D IHZ PLQXWHYV YLD ZHE SKRQH RU

x 9LVLW FRVW ZLOO EH \RXU 3&3 &RSD\ 25 RBOBRYHUHG RQ |
Y x &KRRVH D-ERDWGILHG GRFWRU DW WKH WLPH RI \RXU YLVLW

x +DYH \RXU YLVLW GD\V D \HDU

" KHQVR $WVWWKHP 9LUWXDO 9LVLWYV

$0zZzD\V FDOO LQ DQ HPHUJHQF\ 2WKHUZLVH \RX FDQ VHF
FRQFHUQV DQ®W VRSHBDNQVR \RXU RZQ GRFWRU &RPPRQ YLVLW
DOOHUJLHV UDVKHV HWF

6LIQ DRIUHMKURXIK WKH $QW K B@PENGHIHRYRSSUW UMW 8 @/H DQY/RIWLH
\RXDYH XVME+HDQWMSSIBUHYLRRYD\FRQWIMBRHR LW YDLODEOH
$SSOH DQG *RRJOH 30D\ GHYLFHV

Delta Dental -Please see page 37
7TKHHOWD 'HQWDO DSS OHWYV \RX
VHDUFK IRU D GHQWLVW LQ QHWZRUN 'HOWD 'HQWDO 392 D

VHH FODLPV DQG FRYHUDJH LQIRUPDWLRQ

VHH \RXU PRELOH ," FDUG

UHJLVWHU RU ORJ LQ hps:/MAwHeDRddErRaX €pbi/PDRNC/index.jsp EH V XL
WR FKRRVH \RXU VWDWH DW WKH WRS RI WKH VFUHHQ

X X X X



DenaVanAtta
Cross-Out


$GGLWLRQDO 5HVRXUFHV DW \R)

The log in for the Consumer Portal and Mobile App are the same. The participant will need
to register their online account before being able to log into the mobile app.

Lincoln Financial (EAP) -LFG begins on page 44

(PSOR\HH $WHRVRILUDPV ($3 VSURYHGWLRY BOVBERP S O RABIQW KH L
KRXVHKROG PHPEHUV ZKR DUH VWUXJJOLQJ ZLWK LVVXHV VXF
x HPRWLRQDO GLIILFXOWLHV

VWUHVV

UHODWLRQVKLS SUREOHPV

SDUHQW FKLOG IDPLO\ FRQIOLFWYV

PDULWDO GLVWUHVV

DOFRKRO GUXJ SUREOHPV

ILQDQFLDO OHJDO

X X X X X X

7KLEHQHUIDAG PLQLVEWHUMHRR OQD Q ALRYH Q GIRWH D U K\DMWWH 'LVDELO
3ROLFAKLWH U YIL\FWHRIF KDUD B 6R P S O HAR IQOL G MVEVAIGDEO R \RIMND U K D |
DQ & K HKIRX VH KPRIPE H & 00 - - RU YUKIHMHEVILMAFROQ %HQHI
"HE ," /LIH.H\V DQ\WLPH

GoodRx -Please see page 36
*RRGLHYDL ZHENDL@P REHOIDSS WKDW WUDFNVJSUHVARRBEUL\R @ WGXHUX F |
DVWR WU 86 SKDUPDFLHV *RRGEHAVZWKH FRVWHEBDIWRHH IITHUF

SKDUPDFLHV )J)RUMHMRPIFOFDVHWQ\DDQOD K¥KE ZLAOHESHHEHWLKDQ D
ER[ FUWHXFK:DOPDUW RU &RVWEFR



’ The Difference Card

Gearheart Communications

Anthem - Kentucky
6500 Plan

SUMMARY OF BENEFITS

1/1/2025

to

12/31/202 5

=

TYPE OF VISIT

YOU PAY
PHYSICIAN SERVICES

Swipe card for benefit listed under the "Difference Card Pays" column.

DIFFERENCE CARD PAYS

ANTHEM BENEFIT

Prescription Deductible Application

PHARMACY

Prescription Individual Deductible

Prescription Family Deductible

= Primary Care Office Visit Copay $0 $6,500/$13,000 Deductible

== Specialist Office Visit Copay $0 $6,500/$13,000 Deductible
Preventive Care / Screening / Immunization No Charge

== Urgent Care $0 $6,500/$13,000 Deductible

Integrated with Medical Deductible

—

=

‘g Retail Prescriptions $0 $6,500/$13,000 Deductible
— Mail Order Prescriptions $0 $6,500/$13,000 Deductible
‘ DIAGNOSTIC PROCEDURES

E=— Diagnostic Test- Lab Bloodwork $0 $6,500/$13,000 Deductible
g Diagnostic Test X-Ray $0 $6,500/$13,000 Deductible
E=— Complex Imaging (CT/Pet Scans, MRIs) $0 $6,500/$13,000 Deductible

All Out-of-Network Services are subject to the Deductible.
Information on this document based on carrier SBC.

10

Call 888.343.2110 with any questions.

SCAN THIS WITH
YOUR CAMERA

Submit Claims

‘ Deductible
‘35_— Emergency Room Care $0 $6,500/$13,000 Deductible
(== Outpatient Surgery $0 $6,500/$13,000 Deductible
== Inpatient Hospital $0 $6,500/$13,000 Deductible
‘ IN NETWORK DEDUCTIBLE & COINSURANCE
Qualified High Deductible Health Plan No
Deductible Accumulation Period Calendar year
Family Deductible Accumulation Type Family Total Accumulation
[E=— In-Network Individual Deductible $6,500
$0 $6,500/$13,000
== In-Network Family Deductible $13,000
E—] Maximum Out of Pocket $0 $6,500/$13,000 $6,500/$13,000
OUT OF NETWORK DEDUCTIBLE & COINSURANCE
Out-of-Network Individual Deductible $10,000 $0 $10,000
Out-of-Network Family Deductible $20,000 $0 $20,000
Out-of-Network Individual Coinsurance Limit $5,000 $0 50% to $5,000
Out-of-Network Family Coinsurance Limit $10,000 $0 50% to $10,000
In-Network Family Multiplier 2 Out-of-Network Family Multiplier . 2 Mail Order Multiplier 2.5
& Please have your provider swipe the ! .
All claims must be submitted within 3 months of the end of | Difference Card for the following amounts: ! E ;
the deductible accumulation period. ! ! Download 1?
) N L 1 " 1 the Mobile App * oot
Terminated members must submit claims within 3 months of the 1 In-Network Medical& i .
termination date. ! Pharmacy Swipe - $6,500/$13,000 | toazljw
I 1
i i
I 1
I 1
I 1




' The Difference Card

WELCOME TO
DIFFERENCE CA

The Difference Card is a benefit funded by
your employer that helps you save money on
your medical costs.

Hi I'm Danny! I'm here
to help you understand
how to use your

Difference Card
benefits with your
health insurance.




GETTING ST¢
MOBILE APP

Using your smart phone’s camera, scan this to download
mobile app.

> [u]
With The Difference Card Smart -
Mobile App, you can: B"as

- Find the cheapest place to buy your
prescriptions

- Compare cost and search for providers
- View your account balance I I
- Check claim status -
- Sign up for Direct Deposit I "

LEARN MOR

Visit us online atDifferenceCard.com.

Questions? Our Customer Care Team is available
Monday - Friday, from 8AM to 11PM ET.

Call ustais) 343-2110


https://www.differencecard.com

Below is an example of
how to use your
Difference Card

Mastercard®. Refer to

your Employer Plan for

specific amounts.

HOW TO SWIPE
YOUR DIFFERENCE
CARD

D Smrra’s Prisary Care Orrice

1. When visitng his doctor or a pharmacy,
Danny gives them his Insurance Card first.

Flease swipe my
Difference Card
first.

2. Danny uses his Di erence Card funded
by his employer to pay for services.

DIFFERENCE CARD FOR THE WIN!

3.The total amount requested is now satisfied
using The Di erence Cagd. It’s that easy!

Note: Transactions will be substantiated directly off ANTHEM claims feed.


JenniferRevell
Cross-Out


HOW TO GET HEL
MEDICAL BILL

1. When Danny goes to the doctor, he doesnot 2. Instead, he will present his Insurance Card to
pay for some services up front like major the medical provider and will get a bill and an
medical services. insurance statement* later.

3. Danny will get hismsurance statement* 4. Danny compares the medical bill to thesurance
either through the Insurance Provider's  statement and pays the amouhe owesDanny can
website or inthe mail. umseedrilclzsa Psnéfrevri(égce ard Mastercard to pay for his

-
| just got my reimbursement )
from The Difference Card
deposited into my bank
account!

5. Danny then logs into his account online or 6. If Danny forgets to swipe his card, he submits
through the mobile app to upload his insurance a claim and it will be processed in , .
statement* to submit hisubstantiation if needed. approximately 2 business days. If Danny’s claim

is eligible foreimbursement, his funds will be
direct deposited or mailed to his home.
Insurance Statement, sometimes called an Explanation of Benefits (EOB), describes what costs your Insurance

Provider will covexs for medical care.



What do | do if a provider asks
for money upfront?

If a facility or provider ask for payment up-
front (other than for a copay,)
PLEA SE DO NOT PAY

" H#5%&' (F +, Y+, ')

¥ I"#3%&$"()'(*$"+,)'1%), -, %+
++,/.%%$,012

¥ 3,'4.00"),5(,*$'$6,'7)"8./,)
&"#$%&S$' #9")+%S$."#'9)"+
+,+:,)2

¥ 3,'4.00'&"#$%&%$'$6,'7)"8./,)%$
$6,7".#3$"9'$6," #.$.%0'&%00'9)
$6,'+,+:,)2

¥ 3,'4.00),8.,4'+,+:)",#,9.%*
%#/'#,;"$.%%,'7%1+ #$"7S."#*
4.$6'7)"8./,)

You will need to provide the following information when you call:
¥ Patient Name

¥ Name and Number of Facility

¥ Name and Number of Provider Performing the Service
¥ Contact Information for the Facility or Provider's Office
¥ Date of Service

¥ Amount the Facility or Provider is Requesting Up Front

’ The Difference Card

www.differencecard.com | 888-343-2110 | customercare@differencecard.com




WAYS TO SUMBIT A MISSED CARD
SWIPE OR SUBSTANTIATION

_ Download the Login to your account Fill out a s .Fig)l outa t
Daerenco Card ST | at DiferenceCard.com | Reimbursement Form | Rembuserrs
PP 10 su to submit your claim and submit your
your claim with a online documents via mail. your documents
picture. ' via fax.

@ ¢, DIRECT DEF

2 The fastest way to get your money.

Q7 »

g Money will come back to you via direct
— deposit if you select that as your

: Reimbursement Preference.

T L N TiEs:m |5
Scangcgwith y§car8 20p 10 get Er% - C

helpful resources at your fingertips. E e _J-i

> [0 SCAN ME
16



https://www.differencecard.com/Education/SubmitClaim

OHGLFDO ,QVXUDQFH o
+'LITHUHQFH &DUG &RYHU ‘)

$QWKHP 3ROLF\ /

(/,*,%,/7<RX DUH HOLJLEOH WR SDUWLFLSDWH LQ WKH $QWKHP SROOQGRBWH RMWIGDH IR
'"HSHQGHQW FKLOGUHQ DUH FRYHUHG XS WR DJH

<285 &267 )25 6(506& %521=( +'+3

0$-25 0(',&$/

$QQXDO 'HGXFWLEOH

,QGLYLGXDO )DPLO\

$QQOXDORAXRFENHW /LPLW
,QGLYLGXDO )DPLO\

&RLQVXUDQFH
3+<6,&,$1 2)),&( 9,6,76
3UHIHUUHG 3&3 2IILFH 9LVLW

QRA@PEHGGHG GHGXFWLEOH

QRAPEHGGHG RXW RI SRENHW

(3+& BURYLGHUYV
BULPDU\ &DUH 2IILFH 9LVLW

6SHFLDOLVW 2IILFH 9LVLW
$QWKHP 9LUWXDO 9LVLWYV /LYH +HDOWK 2¢

8UJHQW &DUH

BUHYHQWLYH &DUH

+263,7%/ % (1(),76

,QSDWLHQW +RVSLWDOL]DWLRQ
2XWSDWLHQW 6XUJHU\ )DFLOLW\
(PHUJHQF\ 5RRP

DIWHU GHGXFWLEOH
DIWHU GHGXFWLEOH

DIWHU GHGXFWLEOH

FRSD\ EHIRUH GHGXFWLEOH
1R FKDUJH DIWHU GHGXFWLEOH

DIWHU GHGXFWLEOH

DIWHU GHGXFWLEOH
DIWHU GHGXFWLEOH
DIWHU GHGXFWLEOH

$'',7,218/ 0(',&$/ %(1(),76
2XWSDWLHQW +RPH +HDOWK

,QSDWLHQW 6NLOOHG 1XUVLQJ
YDFLOLW\

35(6&5,37,21 '58* ®$

DIWHU GHGXFWLEOH
DIWHU GHGXFWLEOH

5; '"HGXFWLEOH

EHWDLO ODLO 2UGHU &RPELQHG ZLWK OHGLFDO

5HWDLO 'D\ 6XSSO\ DIWHU GHGXFWLEOH

0ODLO 2UGHU 'D\ 6XSSO\ DIWHU GHGXFWLEOH

7KHVH DQHWIZRUN EHQHRIQHWW IRUNREWQHILWY SOHDVH VHH WKH FRPSOHWH EHQHILW VXPPDU\

%URQJH +'+

(PSOR\HH 2QO0\

30DQ &RVW S

(PSOR\HH 2QH 'H
)DPLO\

:LWK FRPSOHWLRQ RI ELRPHWULF VFUHHQLQJ DQG KHDOWK UL
DVVHVVPHQW

7R ORFDWH D QHWZRUN SURYLG!
LUHD JR WR ZZZ DQWKHP FRP

$00 FRSD\V

FRLQVXUDQFH
DFFXPXODWHYV W R-FASRGF WKW

6HOHEW %OXH $FFHVV QHWZRUN

This information is a quick overview of the benefits plans currently provided and is not to be interpreted as a complete disclosure of plans entitlement to any of the benefits described. The
company reserves the right to adjust, amend and revise benefits plans. In all cases of specific plan interpretations, receipt of benefits or entitlements, the actual plan document shall rule.
You can contact your HR department for the actual plan documents.

17



MAsaAccess

Employer Paid

Stay prepared
with MASA °
Access *

Comprehensive coverage and
care for emergency transport.

Our Emergent Plus plan includes:

Emergency Ground Ambulance Coverage 1

Your out-of-pocket expenses for your emergency ground
transportation to a medical facility are covered with MASA.

Emergency Air Ambulance Coverage 1

Your out-of-pocket expenses for your emergency air
transportation to a medical facility are covered with MASA.

Hospital to Hospital Ambulance Coverage 1

When specialized care is required but not available at the
initial emergency facility, your out-of-pocket expenses

for the ground or air ambulance transfer to the nearest
appropriate medical facility are covered with MASA.

Repatriation Near Home Coverage 1

Should you need continued care and your care provider
has approved moving you to a hospital nearer to your
home, MASA coordinates and covers the expense for
ambulance transportation to the approved medical facility.

Coverage territories
1: United States and Canada.
Disclaimers

51.3 million

emergency responses

occur each year

MASA protects families against uncovered
costs for emergency transportation and
provides connections with care services.

Source: NEMSIS, National EMS Data Report, 2023

MASA is coverage and care you can count
on to protect you from the unexpected.
With us, there is no “out-of-network”
ambulance. Just send us the bill when it
arrives and we’ll work to ensure charges
are covered. Plus, we'll be there for you
beyond your initial ride, with expert
coordination services on call to manage
complex transport needs during or after
your emergency — such as transferring
you and your loved ones home safely.

Protect yourself, your family, and your
family's fnancial future with MASA.

This material is for informational purposes only and does not provide any coverage. The benefts listed, and the
descriptions thereof, do not guarantee coverage and do not represent the full terms and conditions applicable

for usage and may only be ofered in some memberships or policies. Premiums, benefts, and coverage vary
depending on the plan selected. For a complete list of benefts, premiums, terms, conditions, and restrictions,
please refer to the applicable member services agreement or policy for your state. For additional information

and disclosures about MASA plans, visit: https://info.masamts.com/masa-mts-disclaimers

18
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When you're not
feeling well, Sydney

Health can help

Check your symptoms and connect
with a doctor through the app

The Sydney Health mobile app is a quick and convenient way to assess your symptoms when you're sick and
connect with a doctor, wherever you are.

e Assess your symptoms

& Start with the Symptom Checker and answer a few questions about .
how you are feeling. You'll receive information and advice tailored to
your gender, age, and medical history. The Symptom Checker was built
with doctors and medical professionals. It intuitively uses the information
you provide to narrow down millions of medical data points and assess
your specific symptoms before you even see a doctor.

— Download the free Sydney Health
j Connect with a doctor mobile app today. You'll be able
— The app can connect you to a board-certified doctor through a Virtual Text to check your symptoms when
Visit or Video Visit right from your phone or tablet. you're sick and connect to care

Virtual Text Visits offer the convenience and privacy of texting with directly from your mobile device.

a qualified doctor anytime, anywhere. Through a Virtual Video Visit, the po— ———
doctor will be able to see what you're experiencing and diagnose your - Google Play & App Stor
symptoms. They can talk about your treatment options and order

prescriptions and labs, as needed. They can also let you know whether
you need an in-person visit as a next step.

Save money
The Sydney Health Symptom Checker is free. Virtual Text Visits cost \
less than most copays, at $19 or less per visit depending on your
plan. Virtual Video Visits through LiveHealth Online are $59 or less,
depending on your plan.

Anthem ©@

Sydney Health is offered through an arrangement with CareMarket, Inc. Sydney and Sydney Health are trademarks of CareMarket, Inc.
LiveHealth Online is the trade name of Health Management Corporation, a separate company, providing telehealth services on behalf of Anthem Blue Cross and Blue Shield.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO COiorado, Inc. Copies of Colorado network access plans are available on request from member services or can be obtained by
going to anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. InGeorgia: Blue Cross Blue Shield Healthcare Plan ofGeorgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine: Anthem Health Dans of
Maine, Inc. In Missouri <excluding 30 counties in the Kansas City areal: RightCHOICE= Managed Care, Inc. (RITI, Healthy Oliances Life Insurance Company (HAUC), and HMO Missouri, Inc. RIT and certain afiliates administer non-HMO benefits underwritten by HAUC and HMO benefits
underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In
New Hampshire:Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community Insurance Company. In Virginia: Anthem Health Plans of Virginia, Inc.
trades as Anthem mue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax, the Town of Vienna, and the area east of State Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWI), underwrites or administers PPO and
indemnity policies and underwrites the out of network benefits in POS policies ofered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance Corporation (WCIC). Compcare underwrites or administers HMO or POS policies; WCIC
underwrites or administers Well Priority HMO or POS policies Independent licensees of the mue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.
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Find Care

Search for doctors, hospitals, and
other healthcare professionals in

your plan’s network and compare
costs. You can filter providers by what
is most important to you such as
gender, languages spoken, or location.

My Health Dashboard

Use My Health Dashboard to find
news on health topics that interest
you, health and wellness tips, and
personalized action plans that can
help you reach your goals.

Live Chat

Find answers quickly with the Live Chat
tool in Sydney Health. You can use the
interactive chat feature or talk to an
Anthem representative when you

have questions about your benefits or
need information.

Anthem =

wellness around you.

Virtual Care

Connect directly to care from the
convenience of home. Assess your
symptoms quickly using the Symptom
Checker, then consult with a doctor
through a video visit or text session.

Community Resources

This resource center helps you connect
with organizations offering free and
reduced-cost programs to help with
challenges such as food, transportation,
and child care.

My Health Records

See a full picture of your family’s health
in one secure place. Use a single profile
to view, download, and share information
such as health histories and electronic
medical records directly from your
smartphone or computer.

Sydn&Health mal
healthcare easier

Access personalized health and we
information wherever you are

The Sydey Health mobile app is the one place to keep tkac
of your health and your benefits. With a few taps, gan
quickly access your plan details, Member Servicasgual
care, and wellness resources. Sydney Health stayes step
ahead — moving your health forward by building ald/of

Download Sydney
Health today

Use the app anytime to:
Find care and compare cost

See what's covered and
check claims
View and use digital ID card

2 Download on the
« App Store

GETITON
}’ Google Play

Use your smartphone camera
to scan this QR code

Sydney Health is offered through an arrangement with CareMarket, Inc., a separate company ditéfiofyAndisie &ipedatiosssandiGisesield. ©2020-2021.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Seiviceldnmd1KapjEediicslonaldovmeten sy plans are available on request from member services
going to anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blua:Shitie: rdakhcanedGongp@eesglacino. Kemtdaky: Anthem Health Plans of Kentucky, Inc. In Maine: An
Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area): Right CHOICE® Managed Care, Inc. (RIT), HedM® Migzrme® Inite RiSaadaeQain pdiijateif\btd)jdster non-HMO benefi s underwritten by HALI
underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services itertsstiefuadedhisasianRatkpdilondein Hospital and Medical Service, Inc. HMO products underwritten by HMO Colc
New Hampshire: Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health Planw dthdemtdiarigastiire|dnclmndrutdeon@temiyniattirirance Company. In Virginia: Anthem Health |
trades as Anthem Blue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the CityobiStatefdotite T28:rroi/VisouomesianslteeGnaess dzlse Shield of Wisconsin (BCBSWI), underwrites or adrr
indemnity policies and underwrites the out of network benefits in POS policies offered by Com pticaréGoeaittaServicddsnensmcolaivpaative Insurance Corporation (WCIC). Compcare underwrites or administers HMO
underwrites or administers Well Priority HMO or POS policies. Independent licensees oftthe. Blog &5 @ nepiiter <t dciaf Anthem Insurance Companies, Inc.
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Atem+1 |liveHealth

Connect with virtual
support using Syan
Health or anthemic

Now you can connect to the care you need through the Sydney Health mobile app or anthem.com. Have a live video visit
with a board-certified doctor, therapist, or psychiatrist on your smartphone, tablet, or computer with a camera.

Visit with a doctor for common health conditions

Doctors that you see online can help you with common conditions such as the flu, a cold, fever, and rashes. Doctors
are available 24/7 with no appointments or long wait times. During an online video visit, doctors can assess your
condition, give medical advice, and send prescriptions to the pharmacy of your choice, if needed.*

Connect with mental health support from home

If you're feeling anxious, depressed, or having trouble coping with problems at home or at work, you can talk with a therapist
online. In most cases, you can set up a secure visit seven days a week.? You can also schedule a visit with a psychiatrist for support
on managing your medication.®

What people say about online visits*
Download Sydney Health or

sign up at anthem.com today [@ .

to connect with support when you 960/0 960/0 940/0

need it most.

Said the person they Felt provider Were able to book a
saw (provider) was understood their virtual visit sooner than
professional and helpful concerns an in-person visit

1 Prescription availability is defined by physician judgment
2 Appomtments subjectto avallablllty ofa theraplst
3P

tobea Il " (as defined by the Controlled Substances Act JLder federal law) cannot be prescribed using Sydney Health. Psychiatristt on Sydney Health will not ofer coonseling or talk therapy. 1. .
4Based on Sydney Health utlllzatlon trends from top 10 national dientC]

Online counseling is not appropriate for all kinds of problems. If you are in crisis or have suicidal thoughts, it's important that you seek help immediately. Please call 800-273-B255 (National Suicide Prevention Lifeline) or 911 and ask for help. If your issue is an emergency, call 911 or go to
your nearestemergency room. Sydney Health does not ofer emergency services.

LiveHealth Online is the trade name of Health Management Corporation, a separate company, providing telehelth services on behalf of Anthem Blue Cross and Blue Shield.

AnthemBlue Cross and Blue Shield is the trade name of In Colorado: Rocky Mountain Hospital and Medical Service, Inc HMO products underwritten by HMO Colorado, Inc. Copies of Colorado network access plans are available on request from member services or can be
obtained by going to anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield Healthcare Plan of Georgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine:
Anthem Health Plans of Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area: RightCHOICE" Managed Care, Inc (RITI, Healthy Alliancee Life Insurance Company IHAUC), and HMO Missouri, Inc. RIT and certain affiliates administer non-HMO benefits
underwritten by HAUG and HMO benefits underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO products
underwritten by HMO Colorado, Inc. dba HMO Nevada. In New Hampshire: Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community
Insurance Company. In Vrginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax the Town of Vienna, and the area east of State Route in Wisconsin: Blue Cross
Blue Shield of Wisconsin (BCBSWII, underwrites, administers PPO and indemnity policies and underwrites the out of network benefits in POS policies offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance
Corporation IWCIC). Compcare underwrites, administers HMO or POS policies; WCIC underwrites, administers Well Priority HMO or POS policies. Independent licensees of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance
Companies, Inc
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Connect with the care that's right for you

The Find Care tool helps you search for doctors/dentists and compare costs

Choosing a provider you trust is important— and choosing one in your plan's network can help keep your costs down.
Finding high-quality, cost-effective care is simple when you use the Find Care tool on the Sydney Health mobile app

or anthem.com.

How to use Find Care

The Find Care tool brings together details about doctors, dentists, hospitals,
labs, and healthcare facilities in your plan’s network. You can easily compare
information such as costs, location, and office hours. You can:
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1

Search for
providers and
facilities in your
plan's network by
name, specialty,
or procedure.

3

Review details
about doctors/
dentists such as
their specialties,
gender, educational
background, and

Camed 2

Customize the list of
providers you see in
your search based on
factors that are most
important to you, such
as languages spoken,
affiliated hospitals,
and location.

4

Choose a doctor/
dentist from the list
to review their
patient ratings and
compare costs for
services.

Choose with confidence

You can start using Find Care by
downloading the Sydney Health app
to your mobile device or logging in to
anthem.com. Select Find Care and
the Find Care tool will guide you
through the steps.

We're ready to help you

The Find Care tool empowers you to
take control of your healthcare by
helping you connect with high-
quality care options. If you have
questions, you can reach us using
the interactive chat feature on the
Sydney Health app or through the
Message Center on anthem.com.

Download Sydney Health
today to find a provider

bt contact information. that'sright for you

el Use your smartphone

a2 a B camera to scan this
QR code.

Anthem. ¥

Sydney Health is offered through an arrangement with careMarket, Inc. Sydney and Sydney Health are trademarks of CareMarket, Inc.

Anthem Blue Cross and Blue Shield is the trade name of: In Colored Rocky Mountain Hospital and MedicalService, Inc. HMO products underwritten by HMO Colorado, Inc. Copies of Colorado network access plans are available on request from member services or can be obtained by going to
anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield Healthcare Plan of Georgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc In Maine: Anthem Health Plans of Maine, Inc. In
Missouri (excluding 30 counties in the Kansas City areal: RightCHOICE= Managed Care, Inc. (RITI, Healthy Alliancee Life Insurance Company (HAUG), and HMO Missouri, Inc. RIT and certain afiliates administer non-IMO benefits underwritten by HAUG and HMO benefits underwritten by HMO
Missouri, Inc. RIT and certain affiliates only prodde administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: Anthem
Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community Insurance Company. In Virginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Cross and
Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax, the Town of Vienna, and the area east of State Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWII, underwrites or administers PPO and indemnity policies and underwrites the out of
network benefits in POS policies ofered by Compcare Health Services Insurance Corporation (Compcarel or Wisconsin Collaborative Insurance Corporation (WCICI. Compcare underwrites or administers HMO or POS policies; WCIC underwrites or administers Well Priority HMO or POS policies.
Independent licensees of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.
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When you need care quickly

Knowing where to go can save you time and money

When you need care right away, the emergency room (ER) might be the frst place that comes to your mind. However,
the ER may not be the best choice in every situation. You have options when you have a sudden need for care, and
knowing what they are can help you save time and money — and feel better sooner.

Where to go for care

Going to the ER or calling 911 is always your best option for emergencies. If it's not an emergency, you can see your
primary care physician (PCP), have a virtual visit with a doctor, or go to a retail health clinic or urgent care center.
This chart compares those options:?

PCP

Usually available
during normal busi
hours and may al
provide medical ad

Retail health cli

Walk-in care clinic
located in certain
drugstores and
d  major retailers

@ @

cost

$$

Virtual care

24/7 access to doctqes
through the
Sydney Healtfi" app,
no appointment nee

Urgent care cen

Stand-alone facilitig
open extended ho

br Emergency rog
, Stand-alone facilitig

or part of hospital
open 24/7

by phone after hou

cost

$$

cost

18min $

cost

$$$

cost

30 min  $$%$%

average Wwait average vait

10 min

average fait

30 min

average Wwait average Wwait

90 min

Mild asthma, back pa
u-like symptoms,
allergies, fever, sprait
diarrhea, eye or sinu
infection, rash, urinar

Flu-like symptoms, They help ensure tests Sprain and strains,
allergies, fever, sinus Sore throat, earaches, nausea, diarrhea, e
pain, diarrhea, eye  bumps, minor cuts and or sinus pain, minor

infection, rash, UTI scrapes, UTI allergic reactions,

cough, sore throat,

Signs of a heart attack
(chest pain) or stroke
(sudden numbness and
slurred speech), dif culty
breathing, and severe

tract infection (UTI),
sore throat, earache:
bumps, minor cuts
and scrapes, and
other nonemergency
symptoms

minor headache, UT

burn or bleeding — and
any other symptoms
where it is reasonable
to think you are having
a life-threatening
emergency or your health
is in serious jeopardy

1034417MUMENABS VPOD BV 06/21
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How to find the care you need:

1. Go toanthem.com or download the Sydney Health mobile app fromhe App Store® or Google PIlay"
Then, log in to:

} Find a doctor if you don't have a PCP.
} Have a virtual visit with a doctor using tBgdney Health'mobile app.
} Find a retail health clinic, urgent care center, or ER.

2. Choose Find Careand follow the steps.

Did you know?

The average total cost of an ER visit can be up to 10 times
more than an urgent care center visit. ER wait time is usually
aboutthree times more than at an urgent care center.®

Learn more about your healthcare options

Use your phone’s camera to scan this QR code.

Anthem &9

Sources:

1 The care options and list of symptomlsisike niitpissible, consult youg#dahe. more

2 Business Wirenua Vitals Wait Time Report Released (accessed July 2021): businesswire.com.

3 LiveHealth Online, internal data 2020.

4 Healthcare Fipaiantsiat times show notatle impact on setisfaction scores, Vitels study shows (accessed July 2021): healthcarefinancenews.com.

5 Urgent Care AssoiafitBenchmarking Report (accessed July 2021): ucaoa.org.

6 Harvard BusinesséResiievmergency Room Wait Times, Tie Them to Payments (accessed July 2021): hbr.org.

7 Costs are ranked according to the atenninersfgricket costs and averagpdysalieptaplao may have different cosyscitenmutsdgeof your network magpfcostkeo@ oy not be covered at@st, rd@Bsrhigher cost.
Call the Member Services number oyoyoaV® gaestions about your plan.

8 Healthgraghesd You Go to the ER or Urgent Care? How to Decide (accessed July 2021): healthgrades.com.

Sydney Health is offered through an arzangdnaeketyince., a separate compieapfftcatipmebrvices on behalf ofrésshemd Blue Shield ©2021-2022.

Anthem Blue Cross and Blue Shield isftHea Caderadoné&ocky Mountain Hoalfehadoe, Medid MO products underafdttaddyyridMofiles of Colorado netvecskesaeaiahidaon request from mermbeteeolitasen by going to
anthem.com/co/networkaccess. In Conr¢egithitPamhienc. In Georgia: BluelCHessltBharesSRian of Georgia, InthémlfBarendeaCompanies, Inc. In Keletltkylamshafientucky, Inc. In MdihePlanthefiMagze, Inc. In Missouri
(excluding 30 counties in the KansahtOlG@IERR Rlanaged Care, Inc. (RE) Healtisurdlime Company (HALIC)j,dnd. RVICaMissentain affiliates adn@nisaeficnikhidérwtitten by HALIC and HMi@idrehgfHM@ddissouri, Inc. RIT an
certain affiliates only provide admicksrédiveetefunded plans and do noefirelénieyaea: Rocky Mountain HosSeivarel Medi¢®O products underwiittaddyyridV@b@diMO Nevada. In Newrk&tepkhiflaAsthf New Hampshire, In
HMO plans are administered by AnthéiNddebldnisinseo Inc. and underwrittearbjollatéizth Plan, Inc. In Ohio: Cocen@ionitpangula Virginia: Anthem Igialth Plensaifed as Anthem Blue @relskiandrBinie,Sand its service area is 2
of Virginia except for the City of FaidéXi¢nad,cand the area east of Staté\fsmateslr2Blue Cross Blue ShidbC& ML angieifvrites or administerstyPpaiciad antemmderwrites the out ditsenR@Dpakcies offered by Compcare He
Services Insurance Corporation (Congnate)labdégiveninsurance Corporatoa@\OdBnaites or administers HMO\WAPO Srativieites or administersOved|F@iSritplidMds. Independent licen€zesoatiteEilie Shield Association.
Anthem is a registered trademark of Anflenpéarsesaiac.
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Protecting your health and wellness

Discover no-cost programs that can help

Your health plan comes with programs to help you con“dently care for your well-being. It doesnst mattehe#itt issues youmay be
experiencing or even what stage of life youere in ,, there is a program for everyone.

Q ConditionCare
—=>

Managing chronic conditions, such as asthma, diabetes, chronic
obstructive pulmonary disease (COPD), or heart disease requires

extra care and attention. To help you be at your best, the B Connect W|th the Support
ConditionCare program offers free resources, including: you need

1 24/7 phone access to nurses who can address your health
guestions and concerns.

I 24/7 NurselLine:800-337-4770

1 Support from healthcare professionals to help you reach your ' ConditionCare866-962-1065

health goals. I Find Building Healthy Families in your

1 Educational guides and useful tools to help you learn more plan-s mobile health app.

about a certain condition.

ra2ay
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[ﬁ@ Building Healthy Families

Whether trying to conceive, expecting a child, or in the

thick of raising young children, Building Healthy Families
offers personalized, digital support to help each family
navigate their unique journey. You can find Building Healthy
Families in your planes mobile health app to do things like:

I Track babyes feedings, diaper changes, and
developmental milestones.

I Monitor prenatal health risks and receive updates on your
pregnancy progress.

I Explore a library with thousands of educational articles
and videos.

I Connect with one-on-one pregnancy support in the app or
over the phone.

Enroll today

1. Visitanthem.comor log in to Sydney Health.
2. FindFeatured Programst the bottom of the homepage.

3. SelectView Allthen choose the

Building Healthy Familiedile.

You can also scan this QR code with your
phonees camera to get started.

@ 24/7 NurseLine

When your allergies flare up on the weekend or your little one
spikes a fever at 3 a.m., you can ask a registered nurse for
advice by calling 24/7 NurseLine. Nurses are ready any time
of the day or night to:

I Answer your questions.

I Recommend where to go for care when your doctor
isnet available.

I Help you find healthcare professionals in your area.

I Enroll you and your dependents in health
management programs.

I Remind you about important preventive screenings
and exams.

Sydney Health is offered through an arrangement with Carelon Digital Platforms, a separate company offering mobile application services on behalf
of your health plan. ©2023

Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans of Kentucky, Inc. Independent licensee of the
Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.



BlueCard’ PPO Program

You can take your benefits with you

with the BlueCard® PPO and Blue Cross Blue Shield Global® Core programs

If you are away from home and you need care right away, you're
covered. As an Anthem Blue Cross and Blue Shield (Anthem)
member, you have access to care across the country through the
BlueCard® PPO Program. This includes 95% of doctors and
96% of hospitals in the U.S.!

To access care across the U.S., you can:

Call 911 or go to the nearest hospital in an emergency.*

Go to anthem.com, log in and use the Find a Doctor
tool to search for a BlueCard PPO Program doctor or hospital.

BlueCard PPO Program doctor or hospital. You can receive
turn-by-turn directions to the nearest doctor, urgent care
center or hospital.

@ Use the Sydney Health mobile app to search for a

Call Member Services at the number on your ID card. They
can help you find a doctor or hospital.

*You or a family member needs to call the Member Services number on your ID card within
24 hours (48 hours for members in Indiana) after going to the hospital or as soon as you can.

Anthem @

58267MUMENABS Rev. 05/20
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General tips for traveling

Here is what you need to know:

o Ask Member Services if your
international benefits are different
before leaving the country.

o Call Member Services to understand if
you need to be preapproved for any type
of care. The number is on you ID card.

o Save money by seeing a BlueCard
program doctor or hospital. You only
pay your usual out-of-pocket amounts
(such as a deductible, your percentage
of costs or copay). If you go to a doctor
or hospital outside the program, you will
need to pay the entire bill up front.

o Show your Anthem ID card so the doctor
or hospital can check your benefits and
send us a claim for processing.

Your member ID card is always with you

The “PPCO-in-a-suitcase” symbol

shows you can receive care

from BlueCard PPO Program
doctors and hospitals. You can also carry a
digital ID card wherever you go. Find it by
logging on to anthem.com or the Sydney
Health mobile app.



Blue Cross Blue Shield Global® Core Program

Access care around the world

Use the Blue Cross Blue Shield Global® Core Program. It gives you access to preferred
doctors and hospitals in 190 countries and territories around the world.?

To access care outside the U.S.:
Go straight to the nearest hospital in an emergency.
Go to bechsglobalcore.com to search for a doctor or hospital.

Use the Blue Cross Blue Shield Global Core app to find a
doctor or hospital.

Call the Blue Cross Blue Shield Global Core Service Center
24/7 at 1-800-810-2583 (BLUE) or call collect at 1-804-673-
1177. They can help you set up a doctor visit or hospital stay.

Before you access care outside of the U.S.

Unless it's an emergency, please call the Global Core Service Center
before accessing care outside the U.S. Global Core will work with the
doctor and Anthem to approve and accept a Guarantee of Payment (GOP).
If you receive care from a doctor or hospital that has not accepted a GOP:

1. You will need to pay up front in full for your care.

2. Download an international claim form at bebsglobalcore.com
or call Member Services at the number on your ID card for help.

3. Fill out the claim form and send it with the original bills to the
Blue Cross Blue Shield Global Core Service Center. You can submit
claims through the mobile app, email or postal mail.

Your health benefits are your travel companion. They go where you go, so
you will never have to worry about coverage when you're away from home.

28

You can download the
Blue Cross Blue Shield
Global Core app today

With the app, you can:
o Search for a doctor or hospital.
o Submit claims.

o Find help with medical terms and
phrases for many symptoms
translated — and even use an audio
feature to play the translation.

o Find a drug's generic name, local
brand name and check whether it's
available.

o Receive information about how to find
and contact a U.S. embassy.

£ Download on the

@& AppStore » Google'play



The Wellbeing Solutions program connects you with easy-to-use digital health and wellness tools that can help you
stay your best. When you complete any of the activities listed below sponsored by your employer, you'll earn rewards
to put toward electronic gift cards for select retailers. You choose the activities you'd like to complete to receive the
maximum of $500.

|
&

Anthem &9
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ConditionCare: Work one on one with your health coach and earn rewards

for participating in and completing the program?® U IO (R
@7 Building Healthy Families: Support is available through the SydneyS™ Health

app wherever you are in your family planning process, such as trying to $75 ($15/$20/$20/$20)

conceive or raising your toddler*

Well-being Coach — Weight Management: Receive one-on-one coaching by $50

phone as you complete your goal to earn a reward?®

Well-being Coach — Tobacco Cessation: Receive one-on-one coaching by $50

phone as you complete your goal to earn a reward®

Complete a diabetic foot exam $25

Have diabetic lab tests $30

Log in to your Anthem account $5

Connect a fitness or lifestyle device $5
% Complete a health assessment and receive tailored health $20

recommendations

Complete action plans around eating healthy, weight management, and Up to $20

physical activity

Track your steps

(%4 per action)
Up to $60 ($2 per

50,000 steps tracked)
. . . . Up to $20
Complete Well-being Coach digital daily check-ins’
P nd ! Y ! ($4 per milestone)
Update your contact information $15
Participate in the Emotional Wellbeing Resources Program $5
Read five articles or watch five videos on Sydney Health or at anthem.com $5

Simply visit your doctor for any of the
screenings or appointments listed in the chart. Your
rewards are added to your account after your claim is
processed, which may take up to 60 days

The Well-being Coach digital coaching app from Lark
offers you 24/7 personalized support. Well-being Coach
can help you maintain a healthy weight, quit tobacco,
and improve your nutrition, exercise habits, mindfulness,
and sleep. If you need extra support with weight
management or quitting tobacco, talk to a certified
health coach.

Rewards are added to your
account as you meet certain benchmarks or complete
a program. Programs include: ConditionCare (for asthma,
diabetes, and heart or lung conditions), Building Healthy
Families, and Well-being Coach for weight management

Access Well-being Coach in the Sydney Health app or ]
and tobacco cessation.

at anthem.com.

Digital and wellness activities: Log in to the

Sydney Health app or anthem.com to complete available
activities, such as taking a health assessment, participating
in the Well-being Coach digital program, and tracking your
steps. Rewards are added to your account as activities

are completed.

Here's how and when you'll earn rewards for completing
the activities already mentioned.
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Use your rewards toward electronic gift cards for select retailers.

To view your rewards, open the Sydney Health app or
go to anthem.com. Next, go to My Health Dashboard.

%0 €,

3 Select Redeem Rewards to see how much you've
earned. Use your rewards toward electronic gift cards
from popular retailers, including Amazon, Uber, Gap
Options (all brands), Apple, Target, The Home Depot,
and TJ Maxx. The minimum gift card amount is set by
each individual retailer.

Log in at anthem.com or open the Sydney Health app. Then go to My Health Dashboard and select My Rewards to
learn more. You can also call Member Services at the number on your ID card.

1 Annual cholesterol test eligibility: men 35 years and older, women 40 years and older with a full cholesterol (lipid) panel.

2 Annual eye exam reward is available if employer provides vision coverage through Anthem.

3 Adult members identified as moderate or high risk are eligible for ConditionCare and may receive a reward for participation in 1 of 5 ConditionCare programs and completion for 1 of 5 ConditionCare programs: (chronic obstructive pulmonary disease (COPD), coronary artery
disease (CAD), asthma, diabetes, and congestive heart failure (CHF). Rewards include: $40 for program participation and $60 for program completion

4 Building Healthy Families milestone completion dates: BHF Pregnancy Screener must be completed in first trimester; at least 1 of 6 mini assessments must be completed by one day prior to delivery; postpartum assessment must be completed by 56 days after delivery. Building
Healthy Families rewards include: $15 for profile completion; $20 for a BHF Pregnancy Screener; $20 for completing at least ! of 6 mini assessments; $20 for a postpartum assessment

5 Well-being Coach Weight Management program (telephonic) is available for members who are identified as high risk based on a body mass index (BMI) of 30 or higher.

6 Well-being Coach Tobacco Cessation program (telephonic) is available for members who are identified as high risk based on any tobacco usage.

7Members may earn rewards for completing quarterly Well-being Coach digital milestones while logging daily check-in activities on the app. Daily check-in reward values: first check-in: $4; next 15 check-ins during first quarter: $4; 25 check-ins during second through fourth
quarters: $4 each quarter. Log in to Sydney Health or anthem.com to download the Well-being Coach digital app. Well-being Coach is provided by Lark Health.

Sydney Health is offered through an arrangement with Carelon Digital Platforms, a separate company offering mobile application services on behalf of your health plan. ©2023

We encourage you to actively participate in your rewards program. Rewards earned should be redeemed before the end of the current plan year. Unused rewards are forfeited three months after the end of your plan year. Make sure to redeem them before then.

All preventive care activities are claims-based, which means your completion is determined when a claim is processed. Medical waivers apply to claim-based activities.

Rewards eligibility applies only to subscribers and their enrolled spouse/domestic partner. Members must be active on the plan and their activity must take place during the plan year.

Asubscriber and spouse/domestic partner may earn rewards when eligible activities are completed and, in some instances, are verified by an Anthem claim.

The reward amount you receive may be considered income to you and subject to state and federal taxes in the tax year it is paid. You should consult a tax expert with any questions regarding tax obligations.

Electronic gift card availability may vary. The list of retailers available for electronic gift card rewards redemption is subject to change. Log on to anthem.com or open the Sydney Health app to explore the electronic gift card options available to you.

Anthem Blue Cross and Blue Shield is the trade name of. In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc. Copies of Colorado network access plans are available on request from member services or can be obtained by going to
anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield Healthcare Plan of Georgia, Inc. In Indiana: Anthem Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine: Anthem Health Plans of Maine, Inc. In Missouri
(excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance@ Life Insurance Company (HALIC), and HMO Missouri, Inc. RIT and certain affiliates administer non-HMO benefits underwritten by HALIC and HMO benefits underwritten by HMO Missouri, Inc. RIT
and certain affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: Anthem Health Plans of New
Hampshire, Inc. HMO plans are administered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community Insurance Company. In Virginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Cross and Blue Shield in Virginia,
and ts service area s all of Virginia except for the City of Fairfax, the Town of Vienna, and the area east of State Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWI), underwrites or administers PPO and indemnity policies and underwrites the out of network benefits in POS policies
offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance Corporation (WCIC). Compcare underwrites or administers HMO or POS policies; WCIC underwrites or administers Well Priority HMO or POS policies. Independent licensees of the Blue Cross
and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.
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A program focused on helping you improve your |
Introducing digital diabetes prevention coaching

Roughly 88 million Americans are living with prediabetes but 84% aren’t even aware they haResitliabetes often doesn't
cause symptoms, but it does increase the risk of developing type 2 diabetes, heart disease, akd.stiwat's why Anthem
partnered with Lark to offer a diabetes prevention program that can help determine if you'resktfor prediabetes and if
needed, take steps to address it.

This program can help you:

® O

Lose Eat Increase Sleep Manage
weight healthier activity better stress
Better health is within reach

Participation in this program is at no extra cost as part of your health plan. Track progresskéhedth a personalized coach,
and learn more about prediabetes right in Lark’s free mobile app. This program is flexible, conveaighfollows guidelines
from the Centers for Disease Control and Prevention (CDC) to help make small changes that caneimgadith and decrease
risk over time.

Anthem &9
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Weight loss with Lark

Losing weight can make a difference in lowering risk for type 2
diabetes. Lark members lose an average of 4.2% of their body weight
in 12 months on the diabetes prevention prograhiRarticipants in the
program receive a wireless scale at no extra cost to help track weight
loss progress. The scale also syncs with the Lark app so participants
can share updates with their coach.

24/7 coaching support

Losing weight and making lifestyle changes can feel intimidating even
if it can lead to better health. Coaches can help you stay motivated. If
you enroll in the program, you can send a message to a coach anytime
from anywhere and receive an immediate response as well as extra
support. During the course of the program, coaches will:

Provide educational information on prediabetes and preventing
type 2 diabetes.

Be available 24/7 through the Lark mobile app to provide
personalized coaching.

Customize a program based on your food preferences and lifestyle

Provide information about how stress affects your health and how
to cope with it.

You are in control of your health. Prevent diabetes and
start improving your overall health and well-being today.

Learn if you are at risk for prediabetes

Scan the QR code to download tHe Syd
Health mobile app and login using yourﬂ_.
health plan credentials. Once you login,

find the Lark DPP screen under Prograims' it wiy
Health Dashboard to take the one-minute survey.

_J

1 Centers for Disease Control and PesRretigibetaswiensthance to Prevent Type 2 Diabetes (@cessed October 2021): cdc.gov.

2 Lark internal data

Diabetes Prevention Program is provided by Lark, an independent company.

Sydney Health is offered through an arrangement with CareMarket, Inc., a separate company ditefiofjAntieie &pécatnsssandiéisebineld ©2021-2022.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain plodpiis andeveditzi Syt | ec HBdPies of Colorado network access plans are available on request from member services or
anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield HealtmeeeCRlapariGedryialrntemucidiadatderhétaditsuRlans of Kentucky, Inc. In Maine: Anthem Health
Missouri (excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alitasce® Llife. IR$Trande&tanpafiji¢ts aOybimatita MaradMden by HAL IzeidsHM@erwritten by HMO
Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded piade\atthdBRoctyuhtiemiste Beseits and MedipaidSetsicederoviittd®Gy o110, Inc., dbbigide In New Hampsh|re Anthem

Health Plans of New Hampshitensnare-@inistered by Anthem Health Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inahmﬂﬂmlmd?dmm imandraCt gmidldan C
Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax, the Town o2¥ién\jsowhsire &lea casssfBtaSReldol Wisconsin (BCBSWI), Lmdendamsn;fmimmmrs Mrwntes the out of
network benefits pdiei@s offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance CernsariGno(ieies; Budhpc HMO or PC

Independent licensees of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, In
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Prescriptions
made easler

Your health is in your hands

Your prescription drug coverage is important to your

health. With pharmacybenefts from "'nthem, powered
by CarelonRY, you can tra& and manage H of your
prescriptions in one convenientlpce Refll and
renew prescriptions fnd a harmacy and deck

the cost d medications

To get startedlog in to anhem.com, go to - y Plans
andthen go toPharmacy You can &o use he
Sydney- Health mobile app.

All of your prescription information in one place

Think of this as a digital versionfo/our medicine cabinet at homét
provides realtime information about your prescriptionsncluding
dosage days supply and the lastfll date. You can vie your
prescription historyched the number d reflls left, and reRuest to
switch eligible prescriptions taCarelorRY . ail.

Lo-hassle reglls and renewals

Reflls and renavals are at youifngertipswhen you choose
CarelorRY . ail. You can turn on automatic flis and renevals, ched

order status get noticeswhen your order ships oif something needs

your attention and manage your payments and account balance.

Anthem &9 &5carelon

Find ways to save

When you need prescriptionsg/ou can chek prices bdore you

get them. Seefia generic drugpill save you money of home
delivery m&es more sense than getting prescriptions at your retail
pharmacyWe'll help you understand your options so you can kea
informed choicesfor you and youfamily. You can also save on your
prescriptionswith available refll pharmacy coupons.

Choose how to stay in touch

When it's timefor a refll or when youre duefor a health screening
you decide f youd like us to reach you through a caimail or teyt.
Opt in or out d alerts and set your payment pierences too.

Log in toanthem.com or dowvnload the Sydney
Health app tdfind out how to get the mosfrom
your bendit plan.

CarelonRx, Inc. is an independent company providing pharmacy benefit management services on behalf of your health plan.

Sydney Health is offered through an arrangement with Carelon Digital Platforms, a separate company offering mobile application services on behalf of your health plan. ©2020-2022.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc. In ConRkestiofiGAathEmlkedhH RiEms: IActhe Ge
Insurance Companies, Inc. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine: gsuhertekigating 3o sofMiaiad) the. kahas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance® Life Insurance
and certain affiliates administer non-HMO benefits underwritten by HALIC and HMO benefits underwritten by HMO Missouri, Inc. RIT and certain affiliates only provide administrative services for self-funded plans and do no
Inc. HMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Heditb. RiaDhiof Remidanifyshiseramces
Company. In Virginia: Anthem Health Plans of Virginia, Inc. trades as Anthem Blue Crasscerat &Lis Shiefd/ingiigieiaeptdotstee City of Fairfax, the Town of Vienna, and the aresiraBiuz Gtats BlueeShRddInfWissconsin (BCB!
underwrites or administers PPO and indemnity policies and underwrites the out of networlkniyareetfitsieaRD Seoimess néie@ttbyddeporation (Compcare) or Wisconsin Collaborative Insuraméte € orpadatiois @HCHII CConRO& o
WCIC underwrites or administers Well Priority HMO or POS policies. Independent IicenSemoiﬁnhmGlmds(g?giﬁmdshmtémasbméﬁmhem Insurance Companies, Inc.
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Employee Assistance Program
Service Summary

Anthem &9
Kentucky EAP

Avalilable 24/7, 365 days a year

Everything you share is confidential*

Life can be full of challenges. Your Anthem Employee Assistance Program (EAP) is here to help you and your household
members. EAP offers a wide range nb-cost support services and resources, including:

. = _—
ellel Counseling w Dependent care and daily living resources
aYe . . : .
Up to 3 visits per issue Online information about child care, adoption,

In-person or online visits elder care, and assisted living

call EAP or use the online Member Center to Phone consultation with a work-life specialist

initiate services Help with pet sitting, moving, and other
common needs

Legal consultation —
Other anthemEAP.com resources

Well-being articles, podcasts, and monthly webinars

30-minute phone or in-person meeting

Discounted fees to retain a lawyer

Free legal resources, forms, and seminars online Self-assessment tools for emotional health issues

. . . Crisis consultation
Financial consultation

Toll-free emergency number; 24/7 support

Phone meeting with financial professionals
Regular business hours; no appointment required Online critical event support during crises

Free financial resources and budgeting tools online

g ID recovery

Help reporting to consumer credit agencies

Assistance with paperwork and We are ready to support you
creditor negotiations

You can call lB08t999-722@ go tmthemEAP.com
and enter your company code: Anthem Kentucky

When something unexpected happens, EAP can help you figure out your next steps. Contact us today.

* In accordance with federal and state law, and professional ethical standards.
This document is for general informational purposes. Check with your employer for specific informatierservtbes available to you.

Language Access Services — (TTY/TDD: 711)
Spanish — Tiene el derecho de obtener esta informacién y ayuda en su idioma en forma gratuita. Llame alexGewiioids para Miembros que figura en su tarjeta de identifi acién para obtener ayuda.
Chinese — ID

Anthem complies with applicable federal civil rights laws and does not discriminate on the basis, afalac, national origin, age, disability, or sex.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Seteiee/dnmdiKapf
anthem.com/co/networkaccess. In Connecticut: Anthem Health Plans, Inc. In Georgia: Blue Cross Blue Shield HealtmezeeOBlaparii€sdrgialriice hiucldjarmant lans of Kentucky, Inc. In Maine: Anthem Health F
(excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance® Life InsarathcerGomatiifipig$/dd@)nester MBIOHIKS tienglins. iRderwritten by HALIC and HMO benefi s under
RIT and certain affiliates only provide administrative services for self-funded plans and do not undamtespiaksfiral Mddénealdze MimekyridobMO products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New H
Hampshire, Inc. HMO plans are administered by Anthem Health Plans of NevbyiktafisbireT huenéord Hedknvirigeninc. In Ohio: Community Insurance Company. In VitghigadethasAnéadtn Bhans@rb‘ﬂa’gmmBlue Shield in \
its service area is all of Virginia except for the City of Fairfax, the Town of Vienna, and the area east of StatelRoLWi$28n&MBCBEN) Bluderaite 8headihiisters PPO and indemnity policies and underwiitesthe out o
offered by Compcare Health Services Insurance Corporation (Compcare) or Wisconsin Collaborative Insurance Corporai@oi(\WCECpolaiesdai@! Grate 606! GIC Nell Priority HMO or POS policies. Indepen
Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.

108413MUMENABS VPOD BV Rev. 12/20

metienriyaldddSs plans are available on request from memler services or
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Stop Paying Too Much
oo for Your Prescriptions

FO”OW these 3 Steps GoodRx is a great resource to shop for prescriptions and compare
. pharmacy prices.
for savings:

GoodRx is NOT associated with your company sponsored health
insurance program. This is a free, web-based tool anyone can use for
potential prescription savings. Your employer does not guarantee any
information provided on GoodRX, this is for information purposes only.

GoodRx gathers current prices and discounts to help you find the
lowest cost pharmacy for your prescriptions. GoodRx is 100% free.
No personal information required.

Compare prices online
GoodRX.com

GoodRx collects prices and discounts
from over 70,000 U.S. pharmacies

GoodRx coupons will help you pay less than the cash price for your
prescription. They're free to use and are accepted at virtually every
U.S. pharmacy. Your pharmacist will know how to enter the codes on
the coupon to pull up the lowest discount available

It's similar to using a coupon at a grocery store. Simply print the
coupon and bring it with you to the pharmacy when you pick up your
prescription. The pharmacist will enter the numbers on the coupon
into their system to find the discount. If you can’t print the coupon, you
can download and share from your mobile device

Print free coupons

Or send coupons to your phone by Not automatically! In order for you to obtain credit for money paid for
email or text message prescriptions obtained through GoodRx, you must complete W K
Anthem/Ingenio Rx claim form as instructed and submit directly

to Anthem/Ingenio Rx (mail or fax).

Please note the claim form is specific and will require the Pharmacists
signature. Claims will not be processed without a complete form.

Information provided by:

Save up to 80%
Show the coupor?to your phacl)rmacist ” FO U N DATI O N

for massive savings on your meds RISK PARTNERS
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Delta Dental of Kentucky
Delta Dental PPO plus Premier
Summary of Dental Plan Benefits

Group Name: Gearheart Communications
Group Number: 712910

Covered Services-

Delta Dental Delta Dental artgior;tin
PPO Dentist Premier Dentist P pating
Dentist

Plan Pays Plan Pays Plan Pays*

Diagn_ostic and _Preventive Service_,\s exams, 100% 100% 100%
cleanings, fluoride, and space maintainers
Emergenc_y Palliative Treatment—to temporarily 100% 100% 100%
relieve pain
Sealants—to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy —to detect oral cancer 100% 100% 100%
Radiographs— X-rays 100% 100% 100%
?gi::i: Restorative Services—fillings and crown 80% 80% 80%
Endodontic Services-root canals 80% 80% 80%
Periodontic Services-to treat gum disease 80% 80% 80%
Oral Surgery Services— extractions and dental 80% 80% 80%
surgery
Other Basic Services-misc. services 80% 80% 80%
(I:j)enture Repair —repairs to complete or partial 80% 80% 80%

entures
Major Restorative Services—crowns 80% 80% 80%
Fixed Prosthodontic Repair—to bridges 80% 80% 80%
Implant Repair —implant maintenance, repair, and 80% 80% 80%
removal
Relines and Rebase to dentures 80% 80% 80%
Adjustments to Dentures—adjustments to complete 80% 80% 80%
or partial dentures
Prosthodontic Services- bridges, implants, and 80% 80% 80%
dentures
Orthodontic Services—braces 80% 80% 80%
Orthodontic Age Limit — No Age Limit

*When you receive services from a Nonparticipating Dentist, the percentatlgs column indicate the portion of
Delta Dental's Nonpatrticipating Dentist Fee that will be paid for those&esrvThe Nonparticipating Dentist Fee
may be less than what yodentist charges and you are responsible for that difference.
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Oral exams (including evaluations by a specialist) are payable twice per caleadatynited oral evaluations
for a specific problem or complaint are also payable twice in the same aajeadl.

Prophylaxes (cleanings) are payable twice per calendar year. Two additioodbptd maintenance
procedures are payable per calendar year for individuals with a documenteg dfigteriodontal disease. Full
mouth debridement is payable onge lifetime.

Fluoride treatments are payable once per calendar year for people up to age 19.

Bitewing X-rays are payable once per calendar year and full moutyX(which include bitewing Xays) are
payable once in anfjve-year period.

Sealants are payable once per tooth peryfear period for the occlusal surface of first and sdqeermanent
molars up to age 14. The surface must be free from decay and restorations.

Composite resin (white) restorations are Covered Services on postehor teet

Porcelain and resin facings on bridges are Covered Services on posterior teeth.

Implants and implant related services are payable once per tooth in aggdivperiod.

Deductible — $75Deductible per person total per Benefit Year limited to a maximudu€tible of $150 per family
per Benefit Year. The Deductible does not apply to diagnostic and preventiveseemergency palliative
treatment, brush biopsy,-Mys, sealants, cephalometric films, photos, diagnostic casts andantiecservices
(including surgical repositioning of teeth).

Maximum Payment—$2,000 per person total per Benefit Year on all services, except cephalometsicpfilotos,
diagnostic casts and orthodontic services (including sunggpalsitioning of teeth). $1,500 per person total per
lifetime on cephalometric films, photos, diagnostic casts and orttiodamvices (including surgical repositioning
of teeth).

Dependent Age Limit— Unmarried dependent children are eligible to the end of the month in thigchttain the
age of 26.

Eligible People— The subscriber (you) is eligible for dental benefits when your &aplor organization notifies
Delta Dental.

Also eligible at your option are your legal spouse and your childrenmeet the age requirementtad above.

You and your eligible dependents must enroll for a minimum of 12 morttksvdrage is terminated after 12
months, you may not +enroll prior to the open enrollment that occurs at least 12 months feodaté of

termination. Your dependents may only enroll if you are enrolled (exoeler COBRA) and must be enrolled in
the same plan as you. Plan changes are only allowed during open enrodnis, except that an election may be
revoked or changed at any time if the change is thdt &fsa qualifying event as defined under Internal Revenue
Code Section 125.

If you and your spouse are both eligible under this Contract, you maydiked as both a Subscriber on your own
application and as a dependent on your spouse's application. Your depeitdesit okay be enrolled on both
applications as well. Delta Dental will coordinate benefits.

Benefits will cease on the last day of the month in which the employesrisated.

This Summary of Dental Plan Benefits should be read alongith your Certificate. Your Certificate provides
additional information about your Delta Dental plan, including information about plan exclusions and limitations.
If a statement in this Summary conflict with a statement in the Certificatethe statementin this Summary applies
to you and you should ignore the conflicting statement in the Certifida. The percentages above are applied to
Delta Dental's allowance for each service and it may vary due to the dentstietwork participation.*
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= vsp . VSP® Vision

Savings Pass ™

VSP Vision Savings Pass is a discount vision program that o ers immediate
savings on eye care and eyewear. This is not an insurance plan.

See the Savings How to Use Your
9 « Access to discounts through a trusted, private-practice VSP doctor VSP Vision Savings Pass

 One rate of $50 for an eye exam

« Special pricing on complete pairs of glasses and sunglasses 1. Find a VSP doctor

15% savings on a contact lens exam

Unlimited use on materials throughout the year at vsp.com or call

» Exclusive Member Extras, like rebates and special o ers 800.877.7915
. . 2. Save immediately on
Unlimited Annual Material Use
g Your VSP Vision Savings Pass can be used as often as you like eye exam and eye_wear at
throughout the year. With the best choices in eyewear, we make it the time of service.
easy to nd the perfect frame that's right for you, your family, and your 3. Take advantage of

budget. Choose from great brands like Anne Klein, bebe®, Calvin Klein,
Flexon®, Lacoste, Nike, Nine West, and more.

Service Reduced prices and savings

 $50 with purchase of a complete pair of prescription glasses.
Wellvision Exam® * 20% o without purchase.
» Once every calendar year.

your VSP Vision Savings
Pass over and over - use
is unlimited on materials.

» Guaranteed pricing with Wellvision Exam, not to

Retinal Screening exceed $39. SEE WHY WE'RE
With purchase of a complete pair of prescription glasses: CONSUMERS’
Lenses * Single Vision $40 * Lined trifocals $75
« Lined bifocals $60 « Polycarbonate for children $0 # 1 C H O I C E
Lens Enhancements » Average savings of 20-25% on lens enhancements such as IN VISION CARE

progressive, scratch-resistant and anti-re ective coating.

25% savings when a complete pair of prescription glasses is

Frames
purchased. Contact us.
* 20% savings on unlimited non-prescription sunglasses from VsSp.com | 800.877.7195
Sunglasses any VSP doctor within 12 months of your last Wellvison ) ) )
Exam.

Contact Lenses

15% savings on contact lens exam (fitting and evaluation).

» Average 15% o the regular price or 5% o the promotional

Laser Vision Correction price; discounts only available from contracted facilities.

1. This cost is only available with the purchase of a complete pair of prescription glasses; otherwise, you'll receive 20% o an eye exam only.
2.Applies only to contact lens exam, not materials. You are responsible for 100% of the contact lens material cost.

3. Unlimited use is for materials only. An eye exam is limited to once a year per member.

4. Brands subject to change.

5.Blueocean Market Intelligence National Vision Plan Member Research, 2014.

THIS PLAN IS NOT INSURANCE and is not intended to replace health insurance. This plan is not a Quali ed Health Plan under the A ordable Care Act. THIS IS NOT A MEDICARE
PRESCRIPTION DRUG PLAN. There is no cost to join this discount program. The plan provides discounts at certain health care providers for services. The range of discounts will vary depending
on the type of provider and service. Plan members are obligated to pay for all health care services but will receive a discount from those health care providers who have agreed to provide
discounts. The plan and its administrators have no liability for providing or guaranteeing service by providers or the quality of service rendered by providers. This plan is not available in
Washington. Void where prohibited.

Delta Dental of Kentucky
ky.deltadental.com | 800-955-2030
(RRegistered Mark of Delta Dental Plans Association 39

©2016 Vision Service Plan. All rights reserved. Rev. 719
VSP and WellVision Exam are registered trademarks, and Vision Savings Pass is a trademark of Vision Service Plan. Flexon is a registered trademark of Marchon Eyewear, Inc.



EETE amplifon

Hearing Health Care Program
Brought to you by
a Dental of Kentucky

Listen Up! 1in 9 Americans are a ected by hearing loss. If you think you may have
hearing loss, rest easy. Delta Dental Of Kentucky has teamed up with Amplifon to
o er you quality hearing health care.

AMPLIFON HEARING HEALTH CARE PROGRAM

Your Program Bene t Description Bene t Plan

Diagnostic Services Hearing Exam Up to $125*

Hearing Devices Includes all major brands and technology levels  Up t¢ $2,995* Per Device

Other Services** 1 year of free follow-up care Included
2 years of free batteries
3-year warranty for loss, repairs, or damage

1The cost of a hearing exam may be as low as $45. The cost per hearing aid through the Essential Plan may be as low as $695.

Custom hearing solutions fxtxtately  Risk-free 60-day Trial
J We nd the solution that best ts your @ 100% money-back guarantee.

lifestyle and your budget from one of our 10

manufacturers.

=Qn Continuous Care Hearing aid low price guarantee
One year free follow-up care, two years free If you nd the same product at a lower price,
batteries, and a three-year warranty. bring us the local quote and we’ll not only

match it, we’'ll beat it by 5%!

HEARING LOSS AFFECTS PEOPLE OF ALL AGES

Percentage of hearing loss by age

Age 75+ 50% Age 45-60 18% School Age 3%
Age 65-74 33% Age 18-44 6.5% Newborn 3%
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_ \ > FREQUENTLY ASKED QUESTIONS
O DELTA DENTAL “mp | lfon © ©

WHAT CAUSES HEARING LOSS

» Excessive noise exposure is the leading cause of hearing loss in the United States in adults

» Ototoxic drugs can cause hearing loss, tinnitus or balance disorders. There are over 200 known
medications including: NSAIDS, antibiotics, diuretics, some cardiac medicine, and more.

» Aging is also a cause of hearing loss. Over time, our ears change and the tiny hair cells that help us
hear become damaged and cannot re-grow.

» Various illnesses and diseases can be associated with hearing loss. Some include Meningitis,
Heart Disease, Diabetes, Méniére’s disease and Alzheimer’s, among others.

» Other factors can lead to a higher risk of hearing loss as well, such as obesity, birth defects, head
injuries, family history, smoking, and more

HOW CAN | PREVENT HEARING LOSS

» Wear hearing protection and limit the time you're exposed to noise

» Turn down the volume — keep music and TV volume at 50% or less

* Maintain a healthy lifestyle to avoid conditions such as high blood pressure and diabetes which
contribute to hearing loss

» Avoid ototoxic medications — talk to your healthcare professional when drugs are prescribed

WHEN SHOULD | GET MY HEARING CHECKED

Hearing loss can come on gradually. You may not even notice it's happening. As a rule of thumb, if your
hearing test reports your hearing is OK, stick to once every three to ve years. You should test your
hearing annually if you are 55 or older or are experiencing any of the following:

» Consistent exposure to loud noises

» Di culty understanding in noisy environments or in groups

» Hearing mumbling or feeling as though people are not speaking clearly

* Ringing in your ears

DO | REALLY NEED HEARING AIDS?

My hearing isn't THAT bad...

Even mild hearing loss can negatively a ect

key areas of your life, including: mental health, physical health and income. Additionally, untreated
hearing loss is usually more noticeable to other people than the actual hearing aids.

ARE HEARING AIDS AFFORDABLE?
Hearing aids are an investment, but don't let the price tag scare you away from getting the treatment
you deserve. A few ways to nd cost savings while purchasing hearing aids, including:

The Amplifon Program : : :
. ' p g Pl Financing Do HSA, HRA, FSA
With Amplifon, you have access

. . . Amplifon o ers interest free
to substantial savings on hearing i )
. . nancing to those who qualify.
devices and services.

You can use your pre-tax dollars
from your health savings account
to help pay for hearing aids.

www.amplifonusa.com/deltadentalky

**Batteries - Maximum of 80 cells/ear per year. Risk-free trial - 100% money-back guarantee if not completely satis ed. No restocking or return fees. Warranty - Some exclusions apply. Limited to
one-time claim for loss and damage. Manufacturer deductible may apply.

1 Source: https:ivww.asha.org/articles/untreated-hearing-loss-in-adults/

Amplifon Hearing Health Care is solely responsible for the administration of hearing health care services, and its own nancial and contractual obligations. Delta Dental Of Kentucky and Amplifon
are independent, una liated companies.T he Amplifon Hearing Health Care discount program is not approved for use with any 3rd party payor program, including government and private third-

party payor programs. Hearing services are administered by Amplifon Hearing Health Care, Corp.

Delta Dental of Kentucky

ky.deltadental.com | 800-955-2030
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Blue View Visi&H

FS.A.0.0.150.150 Anthem &9

Welcome to your Blue View Vision plan!

You have many choices when it comes to using your benefits. As a Blue View Vision plan member, you have access to one of the
vision networks. You may choose from many private practice doctors, local optical stores, and national retail stores including Lens
Optical®, and most Pearle Vision® locations. You may also use your in-network benefits to order eyewear online at Glasses.com ¢
ContactsDirect.com. To locate a participating network eye care doctor or |ceatthem logmor=from the home page menu under Care,
selecFind a Doctor You may also call member services for assi$t866e7&3-0515

Out-of-Network If you choose to, you may instead receive covered benefits outside of the Blue View Vision network. Just pay in ful

service, obtain an itemized receipt, and file a claim for reimbursement up to your maximum out-of-network allowance.

YOUR BLUE VIEW VISION PLAN BENEF IN-NETWORK OUT-OF-NETWORK FREQUENCY
Routine Eye Exam
A comprehensive eye examination | $0 Copay | Reimbursed Up To $4| Once every calendar ye

Eyeglass Frames

$150 Allowance, then 2

One pair of eyeglass frames off any remaining balar

Reimbursed Up To $4  Once every calendar ye

Eyeglass Lensginstead of contact lenses)
One pair of standard plastic prescription lens

Single vision lenses $0 Copay Reimbursed Up To $4 Once every calendar ve
Bifocal lenses $0 Copay Reimbursed Up To $6 y y
Trifocal lenses $0 Copay Reimbursed Up To $§

Eyeglass Lens Enhancements
When obtaining covered eyewear from a Blue View Vision provider, you may choose to add any of the following lens enhar
at no extra cost

Transitians | ensestdr a child under 28 $0 Copay |
Standard polycarbortea child under &8 $0 Copay ol;\tlgir?elzlgv(\;i?-%?-\rgv:t\?vr:) Same aslec:s\,/eeged eyegla
Factory Scratch Coating $0 Copay

Contact Lensefinstead of eyeglass lenses)
Contact lens allowance will only be applied toward the first purchase of contacts made during a benefit period. Any unused §
cannot be used for subsequent purchases in the same benefit period, nor can any unused amount be carried over to the fol

Elective conventional (non-disposabl¢ $150 Allowance, then 1} Reimbursed Up To $1

OR off any remaining balar

Elective disposable $150 Allowance Reimbursed Up To $1{ Once every calendar ye
OR (no additional discoun

Non-elective (medically necessary) Covered in full Reimbursed Up To $2

This is a primary vision care benefit intended to cover only routine eye examinations and corrective eyewear. Blue View Vision is fc
only. If you need medical treatment for your eyes, visit a participating eye care doctor from your medical network. Benefits are pay:
expenses incurred while the group and insured person’s coverage is in force. This information is intended to be a brief outline of cc
and conditions of coverage, including benefits and exclusions, are contained in the member’s policy, which shall control in the ever
this overview. This benefit overview is only one piece of your entire enrollment package.

EXCLUSIONS & LIMITATIONS (not a comprehensive list — please refer to the member Certificate of Coverage for a complete list)

Combined Offerdlot to be combined with any offer, coupon, or in-store Lost or Broken Lenses or Fram&sy lost or broken lenses or frames are not ¢
advertisement. for replacement unless the insured person has reached his or her normal st
Excess Amountg®imounts in excess of covered vision expense. as indicated in the plan design.

SunglassesPlano sunglasses and accompanying frames. Non-Prescription Lense&ny non-prescription lenses, eyeglasses or contacts
Safety GlasseS$afety glasses and accompanying frames. lenses or lenses that have no refractive power.

Not Specifically Liste@ervices not specifically listed in this plan as covered ¢« Orthoptics Orthoptics or vision training and any associated supplemental te:
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OPTIONAL SAVINGS AVAILABLE FROM BLUE VIEW VISION IN-NETWORK PROVIDERS ONL InNtemorts i Eimey Cos
(after any applicable copay)

Eyeglass lens upgrades Transitians onses (Adults) $75
When obtaining eyewear from a Blue View Visiorn Standard Polycarbonate (Adults) $40
provider, you may choose to upgrade your new €| Tint (Solid and Gradient) $15
lenses at a discounted cost. Eyeglass lens copay UV Coating $15
applies. Progressive Lenses

Standard $55

Premium Tier 1 $85

Premium Tier 2 $95

Prem!um T!er 3 $110

~_Premium Tier 4 $175
Anti-Reflective Coaing

Standard $45

Premium Tier 1 $57

Premium Tier 2 $68

Premium Tier 3 $85

Other Add-ons 20% off retail price
Eyewear Accessories Items_such as non-prescription sunglasses, lens 20% off retall
supplies, contact lens solutions, eyeglass cases

Conventional Contact Lenses Discount applies to materials only 15% off retail price

1please ask your provider for his/her recommendation as well as the available progressive brands by tier.

2please ask your provider for his/her recommendation as well as the available anti-reflective brands by tier.

3standard fitting includes spherical clear lenses for conventional wear and planned replacement. Examples include but are not limited to disposable and frequent re
4Premium fitting includes all lens designs, materials and specialty fittings other than standard contact lenses. Examples include but are not limited to toric and multi

Cannot be combined with any other offer. Discounts are subject to change without notice. Discounts are not covered benefits under your vision |
listed in your certificate of coverage. Discounts will be offered from in-network providers except where State law prevents discounting of products
are not covered benefits under this plan. Discounts on frames will not apply if the manufacturer has imposed a no discount on sales at retail and
provider locations.

Some of our in-network providers include:

PREOVIDER + LensC Mo (® oPTICAL
EMSC_RAFTERS -
NETWORK VEBN'
Online stores:
GLAssEszs contactsdiect 1800contacts LENSCRAFTERS @& (@) OPTICAL (E_.].B-f
glasses.com contactsdirect.com 1800comacts. com lenscrafters.com targetoptical.com  ray-ban.com/insurance

ADDITIONAL SAVINGS AVAILABLE THROUGH ANTHEM'S SPECIAL OFFERS PROGRAM

Savings on items like additional eyewear after your benefits have been used, non-prescription sunglasses, hearing aids and even L.
correction surgery are available through a variety of vendors. datidog domselect discounts, then Vision, Hearing & Dental.

* Discounts cannot be used in conjunction with your covered benefits.

OUT-OF-NETWORK

If you choose to receive covered services or purchase covered eyewear from an out-of-network provider, network discounts will not apply and you will be responsib
services and/or eyewear materials at the time of service. Please complete an out-of-network claim form and submit it along with your itemized receipt to the fax nun
mailing address below. To download a claim fornanlitgm.edbmor from the home page menu under Support select Forms, click Change State to choose your state, a

scroll down to Claims and select the Blue View Vision Out-of-Network Claim Form. You may instead call member sentces@icsB8a&ians-abab

TO FAX:  866-293-7373
TO EMAIL: oonclaims@eyewearspecialoffers.com
TO MAIL:  Blue View Vision

Attn: OON Claims

P.O. Box 8504

Mason, OH 45040-7111

Transitions are registered trademarks of Transitions Optical, Inc. Anthem Blue Cross and Blue Shield is the trade name of Anthem Health Plans of Kentucky, Inc. Ir
the Blue Cross and Blue Shield Association. ANTHEM is a registered trademark of Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield Names anc
registered marks of the Blue Cross and Blue Shield Association. 43



%DVILAH DQG $' ' ,QVXUDQFH 7\

ILQFROQ )LOQDQFLDO 3ROLF\

/LIH LQVXUDQFH LV DQ LPSRUWDQW SDUW RUI\RWKHUYD®HS B Q G/ RBXROVW\ | RIS
'LVPHPEHUPHQW $'' LQVXUDQFH LV GHVLJQHG WR BERNGIEOWD & HHHDWK RQ Wk
FRPSDQ\ SURYLGHV %DVLF /LIH DQG $' ' LQVXUDQFH WR»OO HOLJLEOH HPSOR\H

7KLV EHQHILW LQFOXGHYV

X %DVLF /LIHRI $QQXDO 6DODU\ URXQGHG WR WKH QH[W KLJKHU XS WR D PD[LPX
X $' RI DQQXDO VDODU\ URXQGHG WR WKH QH[W KLJKHU SOXV DQ DGGLWL
X *XDUDQWHH, QWNOUIDQFH DPRXQWYV LQ H[FHVV RI LQFOXGLQJ DQ\ LQFUHDVHV |

PRQWK SHULRG EDVHG RQ WKH PRQWK RI WKH SROLF\ DQQLYHUVDU\ GDWH ZLOO U
HYLGHQFH RI LQVXUDELOLW\

X %DVLF '"HSHQG 6 Q RIXAMHH &KLOGUHQ GD\V EXW OHVV WKDQ PRQWKYV &
X 5('8&7,21 6&+('8/( DW DJH DGGLWLRQDO RI RULJLQDO DPRXQW DW DJH D Q
DJH EHQHILWY WHUPLQDWH DW UHWLUHPHQW 6SRXVH EHQHILWY HQGV DW DJH

X &RQYHUVLRQ RI EDVLF OLIH LV DYDLODEOH DIWHU OHDYLQJ &RQWDFW /LQFROQ Zl

9ROXQWDU\ /LIH DQG $FFLGHQWDO 'H

'LVPHPEHUPHQW ,QVXUDQFH &RYHUDJ’@
ILQFROQ )LQDQFLDO 3ROLF\ */ L 4

(PSOR\WPIDYSXUFKDVH D G.GHWHRIDEY X U D Q FHP BXRGWW FRWHHGA WKH J XD U QW KHHVBHE M Q K
RLQVXUDBISOWW\ [ V WKH (PSOR\HH V 6DODU\

(PSOR\HHV PD\ HOHFW

7KH JXDUDQWHHG LVVXH IRU HPSOR\HHV XQGHU DJH LV

(PSOR\HHV PD\ HOHFW B6SRXVDO /L X5 DWR RI WKH HPSOR\HH DPRXQW

7KH JXDUDQWHHG LVVXH IRU VSRXVHV XQGHU DJH LV

(PSOR\HHV PD\ HOHFW XS WR IRU HDFK GHSHQGHQW FKLOG

(PSOR\HH DQG VSRXVH UDWHV DUH EDVHG RQ WKH LQVXUDQF HVXHXY FF KRRVML OR\G
UHIOHFWHG LQ \RXU RQOLQH HQUROOPHQW V\VWHP

5('8&7,21 6&+('8/((PSOR\HH DW DJH DGGLWLRQDO DW DJH DGGLWLRQDO
%HQHILWY WHUPLQDWH DW HPSOR\HH UHWLUHPHQW 6SRXVH DW DJH HQGV D
X & RQYHUVLRQ 3RUWDELOLW\ LV DYDLODEOH DIWHU OHDYLQJ &RQWDFW /LQFROQ ZL
X 127( <RX PXVW EH DQ DFWLYH HPSOR\HH WR HOHFW FRYHUDJH IRU D VSRXVH DQG F

VSRXVH RU GHSHQGHQW FKLOG FDQQRW EH FRQILQHG WR D KHDOWK FDUK BLRROQ \K
WKH VDPH DJH RU JHQGHU

X X X X X X

x

'‘'LVDELOLW\ ,QVXUDQFH &RYHUDJH "b

JLQFROQ )LOQDQFLDO 3ROLF\ p

7KH JRDO RI WKH 'ERPEDQLW\ ,QVXUDQFH 30DQ LV WR SURYLGH \RXFRPW K VIDERRPG
XQDEOH WR ZRUN ZRRUNHOD WHERDOOQHVY RU LQMXU\ 2XU FRPSDQ\ SUWRY IL®@HR HO
FRVW WR \RX

6KRUWUP 'LVDELOLW\ 67' /RQJFHUP 'LVDELOLW\ /7'

X RI FRYHUHG ZHHNO\ HDUQLRJV RXEMMH PRQWKO\ HDUQLQJV XS WR OHVV R\

X (OLPLQDWLRQ SHULRG EHIRUHEGIQAHIQ /W LRI ISB1ULRG EHIRUH EHQHILWYV EHJLQ C
GD\V DFFLGHQW GD\V LOOXRIDAYDEOH WKH ODWHU RI DJH RU \RXU 6RFLDO 6HFX

3D\DEOH WR ZHHNYV X3UH[LVWLQJIKLY PHDQV \RX PD\ QRW EH HOLJLEOH
SUH[LVWILRQ®H UHFHLYHG WUHDWPHQW IRU D FRQGLWLRQ ZLWKLQ
XQGHU WKLV SROLF\ XQWLO \RX KDYH EHHQ FRYHUH

xX X

The following information is a quick overview of the benefits plans currently provided and is not to be interpreted as a complete disclosure of plans entitlement to any of the benefits
described. The company reserves the right to adjust, amend and revise benefits plans. In all cases of specific plan interpretations, receipt of benefits or entitlements, the actual plan
document shall rule. You can contact your HR department for the actual plan documents.
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SOROXQWDU\ 2QO\ /LIH 5DWHYV

JLQFROQ )LQDQFLDO *URXS 3ROLF\

9ROXQWDU\ 7HUP /LIH &RYHUDJH 6HOHFWLRQ DQG 3UHPLXP &DOFXODWLRQ

B3OHDVH QRWH WKDW WKH SUHPLXP DRRXQ WU LIHKW\OHQWRIKE IERHFOKRYWA/D $ U RYR. GEDCHRBRIRXIU HQUROOPHQ
(PSOR\HHHAINO\ BUHPLXP

/LIH 3BUHPLXP IRU VDPSOH EHQHILW DPRXQWYV

(PSOR\HH DQG 6SRXVH 3UHPLXPVY DUH FDOFXODWHG VHSDUDWHO\
5HIHU WR 3URJUDP 6SHFLILFDWLRQV IRU \RXU PD[LPXP EHQHILW DPRXQWYV

(PSOR\HH 3UHPLXP 7DEOH 3D\UROO 'HGXFWLRQV 3HU <H

%IZHHN
5DWH

$JH

5HGXFW
$JH 13 1% 1% 13 13
5HGXFW
: 18 18 18 1% 18
$JH
) 18 1% 1% 1% 18
$JH
18 18 18 18 18

<RXU VSRXVH V UDWH LV EDVHG RQ \RXU DJH

6SRXVH 3UHPLXP 7DEOH 3D\UROO 'HGXFWLRQV 3HU <HL
%IZHHN
5DWH

$JH
S5HGXFW

183 183 183 19 13 13 13 18 18 13

([bDPSOH 8VH WKLV IRUPXOD WR FDOFXODWH SUHPLXP IRU EHQHILW DPRXQWY RYHU

%LHHNO\ 5DWH 3HU [ [ %HQH@moov | | %LHHNO\ &RV

7KLY LV DO HVWLPDWH RI SUHPLXP FRVW $FWXDO GHGXFWLRQV PD\ YDU\ VOLJK

The following information is a quick overview of the benefits plans currently provided and is not to be interpreted as a complete disclosure of plans entitlement to any of the benefits
described. The company reserves the right to adjust, amend and revise benefits plans. In all cases of specific plan interpretations, receipt of benefits or entitlements, the actual plan
document shall rule. You can contact your HR department for the actual plan documents.

45



SOROXQWDU\ /LIH DQG $FFLGHQWDO 'Hm

'LVPHPEHUPHQW ,QVXUDQFH 5DWHYV o®
/ILQFROQ )LQDQFLDO *URXS 3R-OLF\ v

$" ' &RYHUDJH 6HOHFWLRQ DQG 3UHPLXP &DOFXODWLRQ
30OHDVH QRWH WKDW WKH SUHPLXP D PFRXQWW ISIKHWH\QWIRE PRRRQVWWD\S URYVIPG HEOURSE RRXIU €RX KO ® R H/T

WR VHOHFW WKH DPRXQW RI $' ' FRSULDIWH\RXUINRXOUYW@MSBQG \RXU HOMWKHOH D U8 HWORPHHQ WXL G-HROAL
FRQVLGHU ZKHQ FKRRVLQJ WKLV FRYHUDJH

(PSOR\HHHAHINO\ BUHPLXP
/LIH DQG $FFLGHQWDO 'HDWK DQG 'LVPHPEHUPHDRW BRRRQXWW IRU VDPSOH EHQHI

(PSOR\HH DQG 6SRXVH 3UHPLXPV DUH FDOFXODWHG VHSDUDWHO\
5HIHU WR 3URJUDP 6SHFLILFDWLRQV IRU \RXU PD[LPXP EHQHILW DPRXQWYV

(PSOR\HH 3UHPLXP 7DEOH 3D\UROO 'HGXFWLRQV 3HU <H

%IZHHN
5DWH

$JH
5HGXFW
$JH 13 13 1% 1% 13
5HGXFW
- 18 18 18 1% 18
$JH
- 18 18 18 18 18
$JH
18 18 1% 1% 18
JROORZ WKH PHWKRG GHVFULEHG DERRMQWR D/H® HPW FX EBIWHIBWHIPLXPV IRUWSRQRBOMW FKHOHQUBHQWFRSRKXDJH <R
DPRXQW PXVW EH LQ DQ LQFUHPHQW RI DPR X'G\SMFO@R VE EGHPRW H WKD Q RW VDIRHR ¥@WOR\HH EHQHI
6SRXVH B3UHPLXP 7DEOH 3D\UROO 'HGXFWLRQV 3HU <HL
%IZ HHN
5DWH
$JH
5HGXFW
1% 1% 18 1% 1% 18 18 1% 1% 1%

([DPSOH 8VH WKLV IRUPXOD WR FDOFXODWH SUHPLXP IRU EHQHILW DPRXQWYVY RYHU

%LHHNO\ 5DWH 3HU | ;| %HQH@MO0OV [ | %LHHNO\ &RVW

'"HSHQGHQW &KLOGUHQ-5HDRND \ % L
BUHPLXP FRYHUVY DOO GHSHQGHQW FKLOGUHQ UHJDUGOHVV RI WKH QXPEHU RI FKLOGUHQ
The following information is a quick overview of the benefits plans currently provided and is not to be interpreted as a complete disclosure of plans entitlement to any of the benefits

described. The company reserves the right to adjust, amend and revise benefits plans. In all cases of specific plan interpretations, receipt of benefits or entitlements, the actual plan
document shall rule. You can contact your HR department for the actual plan documents.
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n Lincoln

Financial Group®

Evidence of insurability

Instructions for online submission

What is EOIl and when is it needed?

EOI is the information we use to verify your good health when you’re purchasing life,
disability, or critical illness insurance. We require EOI if you are:

Buying an insurance amount higher than the guaranteed amount for your plan

Already enrolled and want to increase coverage

Get started now

@

1. Log in to my MyLincolnPortal.com. First time user?
Register using: PMRCO

2. Click “Complete Evidence of Insurability.”

3. Answer the questions about you and otherapplicants.

You'll be asked:
General applicant information, such as date of
birth, height, and weight

Qualifying questions, including if you or other
applicants have been diagnosed with a diseaseor
are prescribed medications for a condition

Medical questions—if you or other applicantshave
a condition, we may need to know a littlemore
about it, such as the name, diagnosis dateand
treatments

4. Review your responses, then electronically sign and
submit your application.

5. Save your confirmation report.

What happens next?

T4

If not, we'll review your applicationand contact you if
more information is required. In all cases, we’ll notify
you of your application outcome.

In some cases, you may be auto-approved for coverage.

Submitting EOI made easy

Minimal questions
The online questionnaire

adjusts to your
responses, so you only
answer questions that
are relevant to you

Guided support

Quick tips and search-
as-you-type features
help you provide
quick and appropriate
responses.

Instant confrmation
You'll receive email
acknowledgment that
we've received your
application. In some
cases, you may be
automatically approved.

Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates.
Affiliates are separately responsible for their own financial and contractual obligations. 47
LCN-3543154-041221 Order codeDIS-EOIS-FLI0O01_Z04

DIS-EOIIS-FLIO01_Z04

Questions
For more information, contact your
human resources department.
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GROUP BENEFITS

HANDLING LIFE,
HANDLING LOSS

Lincoln

Financial Group®

You're In Charge®

LifeKey§NServ'|ceS

help you meet life’s
challenges

When you choose life insurance, you're planning for your family’s future —assuring their

comfort and securing their plans. With Lincoln Term Life Insurance, you can also access services
that make a real difference now as well as in the futureLifeKeysservices, included at no
additional cost with all Lincoln Term Life and Accidental Death and Dismemberment Insurance
policies, provide assistance to you, your family and your bene ciaries.

FOR YOU AND YOUR FAMILY...

EstateGuidancewill preparation

Create your will online—easily and economically. Follow a
step-by-step guide through the entire process, and then use
online instructions to execute your will. You can:

Name an executor to manage your estate
Choose a guardian for your children
Specify wishes for your property

Provide funeral and burial instructions

GuidanceResourecednline

GuidanceResourcésOnline is the place to go for
articles, tutorials, streaming videos and “Ask the Expert”
personal responses on topics such as:

Law and regulations » Health and wellness

Money and investments * Work and education

Family and relationships * Leisure and home

Insurance products issued by:
The Lincoln National Life Insurance Company
Lincoln Life & Annuity Company of New York

Identity theft

Identity theft is one of the fastest-growing crimes in
the U.S. Be sure you have the information you need to
recognize and prevent it. Our online resource helps you:

Spot the warning signs

Take steps to protect your cell phone,
computer and tax records from fraud

Lessen the damage and repair your credit
if identity theft occurs

Link to essential resources such as credit reporting
bureaus, the FBI Internet Crime Complaint Center,
ID Theft Resource Center, and more.

You may also be eligible for
bene ciary services

If you develop a terminal illness and access your
Accelerated Death Bene t, you will be able to use
bene ciary services shown on the other side of this ier.

To accessLifeKeys services: Call 1-855-891-3684 or

visit Lincoln4Bene ts.com (Web ID = LifeKeys)

LFE-SERV-FLI0O02
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FOR YOUR BENEFICIARIES...

Services are available for up to one year after a loss,

and include:

A combination totaling six in-person sessions for

grief counseling, or legal or

Unlimited phone counseling

nancial information

Assistance at a difficult time

Make sure your loved ones have the support they need,
should you pass away. Unlimited phone contact with

master’s-level grief counselors lets your bene ciaries access
information, advice and referrals for topics such as:

Grief and loss

Financial services

Your bene ciaries can call one of our certi ed nancial
specialists or use online tools and resources whenever they ’
need help with essential topics such as:

« Estate planning
» Budgeting
* Debt

* Bankruptcy

* |nvestments

Legal support

If your bene ciaries need quick legal information, they can
call one of our in-house attorneys. Or, if they need
in-depth information, guidance or representation, we'll
refer them to a quali ed attorney in their area. They will be
eligible for a free 30-minute consultation as well as a 25%
reduction in customary legal fees thereafter. They'll get
expert guidance on areas such as:

Estate and probate law

Real estate transactions

Social Security survivor and child bene ts

Important documents bene ciaries need

Support with day-to-day concerns

Through good times and bad, everyone can use
assistancelLifeKey$§" services provide in-depth information
and guidance—on virtually any topic you can name.

Your bene ciaries can call for a quick answer or take
advantage of specialists who will do the research for them
and provide a comprehensive, customized booklet of
information. Topics include:

Planning a memorial service

Finding child care or elder care

Selecting a mortgage

Moving and relocation

Making major purchases

To accessLifeKeys bene ciary services: Call 1-855-891-3684 or visit

guidanceresources.com (First-time user: Web ID = LifeKeys)

©2013 Lincoln National Corporation
LincolnFinancial.com

BP 3/13701
Order code: LFE-SERV-FLI002

Lincoln

Financial Group®

You're In Charge®

LifeKeg$services are provided by ComBsypbration, Chicago, IL. Corfisych a Lincoln Financial Group
company. Coverage is subject to actual contract language.rieketi cudepany is solely responsible for its own
obligations. EstateGuidaand GuidanceResotroedine are trademarks of ConiRayqioration.

Insurance products (policy series GL1101) are issued by ThenainciéénliNatrance Company (Fort Wayne, IN),
which does not solicit business in New York, nor is it licensed to do sqinsWaenc¥qnioducts (policy series
GL1101) are issued by Lincoln Life & Annuity Company of New Yoi)(Botcase| Mcoln Financial ‘Group
companies. Product availability and/or features may varynitastate aod exclusions apply.

Lincoln Financial Group is the marketing name for Lincoln Natidioal &udpts af liates.

Af liates are separately responsible for their own nancial angloollicgtions.
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Difference Card Guide:
Flexible Spending Accounts

’ The Difference Card

BENEFITS CARD
1234 5678 9145 7856

""" 3

What is an FSA?
Ahealthcareflexiblespendingaccount(FSAjs anemployer
sponsored benefit that allows you to set aside-tjare
dollars into an account to be used for eligible medical
expenses.

Why should | participate in an FSA?

Contributions to the FSA are deducted from your paycheck
on a pretax basis, reducing your taxable income. You can
increase your spendable income by an average of 30% of
your annual contribution with the tax savings.

How do | contribute money to my FSA?

Your annual electiowill bedividedbythe numberof pay
periods in your plan year. This amount will be deducted
from your paycheck before taxes are assessed.

Who is eligible under an FSA?

An FSA&overseligibleexpenses for yoandall of your
dependents, even if they are not covered under your
primary health plan.

What expenses are eligible for reimbursement?
Health plan cgpays, deductibles, emsurance, eyeglasses,
dental care, and certain medical supplies are covered. The
IRS provides specific guidance regarding eligible expenses.
(See IRS Publication 502}sit FSAStoreom to see a list of

eligible items

How do | determine the date my expenses were
incurred?

Expenses are incurred at the time the medical care was
provided, not when you are invoiced or pay the bill.

How do I get the funds out of my FSA?

If you have a Differenc€ard,simplyswipeit at the
register. If you do not have your card on hand, you can
submit fora reimbursement against your FSAdiigibleout
of pocket expenses via Mobile App or on the Difference
Card site. Oncapproved, your reimbursemenheckwill be
mailed or deposited into your bank account.

How much can | contribute?
Youcan findthe maxcontributionrates forthe yearhere:
DifferenceCard.com/Services/Products/Fsa/

50
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What happens if | don’t spend all of my FSA by

the end of the plan year?

Funds remaining after the claim submission deadline will b

forfeited.

How soon can | start spending my FSA funds?
With ahealthcareFSAyourentire annualelectionamountis
available on the first day of the plan year even though you
have not yet contributed that amount.

Can | change my election amount mid-year?
Elections can only be altered if you experience a change in
statusasdefinedby IRSegulationssuchasmarriagedivorce,
birth, or death in your immediate family.

What happens to my FSA if my employment is
terminated?

Participationin yourFSAsalsoterminated.Thismeanghat
only expenses that were incurred prior to your termination
date are eligible for reimbursement.

What is the deadline for submitting claims?

Checkn onyourMobile Appor DCaccountfor exactdeadline
dates. Generally, you have 90 days after your plan ends to
submitaclaimfor reimbursementY oucanalsosubmitclaims
at any time during the same plan year that you incur the
expense.

Can | still deduct healthcare expenses on my tax
return?

Yeshut not the sameexpensedor whichyouhavealready
been reimbursed from your FSA.

Are Over-the-Counter (OTC) medications eligible
for reimbursement?

YesOT0Onedicinedike Tylenol®Zyrtec@ndmorewill

now be available for purchase with an FSA

without aprescription.

What is another new change for eligible
expenses?
Menstrualcareproducts,suchastamponsand
pads, are now considered qualified health
expenses with your FSA.

Visit DifferenceCard.com/Services/Products/Fea/more info.
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Employee FAQ:
Dependent Care FSA

What is aDependent Care FSA (DCA)?

A DCA is a flexible spending account that allows you to
contribute aportion of your paycheclbeforetaxesaretaken
out to payfor qualifieddependentcareexpensesothat you
can work or look for work.

Why should | participate?

Since contributions to the account are deducted from your
paycheck before income taxes are assessed, your taxable
income is reduced. Participants enjay80% average tax
saving®n the total amountthey contributeto the account.

How do | contribute money to my DCA?
Onceyoumakeyourannualelectionduringopenenroliment,
your employer will deduct this amount from your paycheck
before taxes are assessed in equal amounts throughout the
year.

How much can | contribute?
ThelRSimitsannualcontributionsto $5,0000n incometax
returns for single or married filing jointly, and $2,500 for
married filing separately.

Who qualifies as adependent?

Youcanuseyour DCAto payfor carefor children12 andunder
that you claim as dependents, as well as adults or other
relatives that are incapable of caring for themselves (if you
provide more than 50% of their support).

What type of care is eligible?

Eligible expenses must be for the purpose of allowing you to
work or look for work. Services may be provided at a child or
adult care center, nursery, preschool, aftesichool, summer
daycamp,or anannyin yourhome.Thepersonprovidingthe
service must claim it as taxable income.

What type of careis not eligible?
Careexpenseshat arenot eligibleto be paidwith DCAfunds
include care for a child over age 13, overnight camp,
babysitting that is not work related, school fees for
kindergarten and higher grades, and letigrm care services.

y
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Do | have access to my entire DCA election

amount at the beginning of the year?
No, you will only have access to DCA funds that have alreg
been deducted from your paycheck.

Are there any rules about who can care for my

dependents?

Yes.You can not use funds to pay for care provided by a
spouse, a person you list as a dependent for income ta
purposes, or one of your children under the age of 19.

How do | use the funds in my account?

If you have a benefits debit card and your care provider
accepts credit cards, you may pay directly from your accou
Otherwise, pay outlofb pocket and then file a
reimbursement claim with your expense documentation.

What happensif | don’t spend all of my DCA

funds by the end of the plan year?

It is essential to estimate conservatively during elections.
Funds remaining after the claim submission deadline &vill b
forfeited.

Can | change my election amount mid-year?
Typically, you cannot change your contribution migiar.
However, if you experience a qualifying event, such as the
birth of a new child, or if your child care provider significant
increases their rates, you mée eligible to adjust your
contribution.

What happens to my account if my

employment is terminated?

Participationin the plan is also terminated. This meansthat
only expenseshat were incurred prior to your termination
date are eligible for reimbursement.

Visit DifferenceCard.com/services/products/dependeate/
for more info.

The Difference Card
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Health Insurance Marketplace Coverage JRUP $SSURY
2SWLRQV DQG <RXU +HDOWK &RYHUDJH 20% 1R -

H[SLUHV
3$57 $ *HQHUDO ,QIRUPDWLRQ

(YHQ LI \RX DUH RIIHUHG KHDOWK HRYGR\PHQ W KURXIKDI\RKNYH RWKHU FRAYKIH DRHHD QB §HE RO NW MALSH
VYDUNHWSO@ORFBIVVLVW \RX DV \RX HYDOXDWH RSWORQWKIRW QRW LIFIG S\RXWL GBIF VRPH BBWDIOFNWKQJ/QVK
ODUNHWSODFH DQG KHDOWK FRYHROOR\RIUHUHG WKURXJK \RXU H

:KDW LV WKH +HDOWK ,QVXUDQFH ODUNHWSODFH"
7KH ODUNHWSODFH LV GHVLIJQHG WR KHWSPHRKWY QB XKHQ BWE&VLRQE & UID QFH\ RWRIBE XREQHMR S7 K K FODIUNHW B/
FRPSDUH SULYDWH KHDOWK LQVXUDGFBIURPWLRQV LQ \RXU JHRJUDSK

&DQ , 6DYH ORQH\ RQ P\ +HDOWK ,QVXUDQFH 3UHPLXPV LQ WKH ODUNHWSODFH"
<RX PD\ TXDOLI\ WR VDYH PRQH\ DQG IORZ DI} GRRURKB-RD MKW \FRYAMP EXW RQO\ LI \RXU HPSOR\HHWUGF
FRYHUDJH WKDW LV QRW FRQVLGG WBHRAWDHRHME DFEHIUHV DRQ \RIXQ DMXP YDOXH VWBE GDIMNQ J B LW R R W MHBX
GHSHQGV RQ \RXU KRXVHKROG LQFRP HR & X WD\ OHERL WHWKDIW LERZHH UV \RXU FRVWYV

'RHVY (PSOR\PAHODWMHG +HDOWK &RYHUDJH $IIHFW (OLJLELOLW\ IRU 3UHPLXP 6DYLQJ\
<HV ,I \RX KDYH DQ RIIHU RI KHDUW WRSRYHUDVKDWRPV\RRQVLGHUH®WHARUGDEQH LRWARR DRGXMHWW D
HOLJLEOH IRU D WD[ FUHGLW RU PGWMOQWH IRDAPREW RD UMKRV SO FH AR YVRODJ H PH@RXRPER VELG/ K FADFRO W
+RZHYHU \RX PD\ EH HOLJLEOH IR BEHD S\ D HQMAS IRW WIKHGFDEGR QY W K DIVK FO RZUH DV UWRG X F RVRLERVBIKENY LB W D
HPSOR\HU GRHV QRW RIIHU FRYHUDRW WRHBE X RYWH DDIHRUKEGRH IV \RRKQR/W GHHUHMG FILIQR B & B BYAD-D KRHUV W D Q
WKH SUHPLXP FRVW RI DOO SO D QXURHMIGIRE FHR VR X VWAKRIREK MEVRY X VWHG IRU RI \RXU DQQRDCL KR
FRYHUDJH WKURXJK \RXU HPSOR\PH@®W PGRBIO XHR W VPBIG®DW & HV HAL ELL W K IP C5\ |RK GIDE O HE &BIUIR 1§ FOW W IR XF
SD\PHQW RI WKH FUHGLW LI \RX G RY>@&R WHIBQHIHRIDADWLKQ F\R K H UTPISIO RRAH IDPLOF RHIPEB UV IRM ARGV B SO R GH
HPSORWHFRVW Rl SUHPLXPVFRUNWSODQREKDW ZRXOG FRYHU DOGHGDPLORP MKEH HW SCHENAHE R OGH LIOHF R P H

1RWH \RX SXUFKDVH D KHDOWK SODQ WKHRXJF WK FHHEMINHWKSHIORM KL DR Y HHDS 6 RR PIHHQW G WWKHIR XR K PR
ZKDWHYHU WKH HPSOR\HU FRQW UEEXMG! \F RWRI WOKIHH HPG DR \ FHKQLW- THP 6 R\3H D \F RRXWU HPYSWIRRIOH F R Q-W U |
EDVHG FRYHWDBQHUDOO\ HIFOXGHG IURP LQFRPHDRIXIHERMIDO DRGU VDD RHHQ MO RAPUE RN HIW B OHD FNHK D B |
DQ D-MWBUEDVLYV ,Q DGGLWLRQ QRWH RIKIDWH G| WKKHR K BIID ORWKU FHRFY SIUR\PHHRWGGEHU LQR VR B HFPH\W LW KA DD
\RX DFFHSW WKDW FRYHUDJH DQ\ZDR U PXWD D PUGIRKBWWE H< R 0 LMK E 06! GUNR QW EEHEWS IZEK G R K ALK MARH SID B RKERD |
WKURXJK WKH ODUNHWSODFH

:KHQ &DQ , (QUROO LQ +HDOWK ,QVXUDQFH &RYHUDJH WKURXJK WKH ODUNHWSOD
<RX FDQ HQUROO LQ D ODUNHWS O D F HVKHDIDQWKX DQVOXMDNHW SSODIFG! @ % H DQ(Q U R OYD BIVQEN 8 WDIWRHG E X SH OH (
1RYHPEHU DQG FRQWLQXHV WKUR XDKWIYWGHHW KW DHFQDPE® 2SHQ (QUR OO PIRQWK 3 B O MRKG L QR X UFIDQ@F W LU
6SHFLDO (QUROOPHQW 3HULRG ,Q SHBHI® QQ VRO T XD QM \KHREL MBEIW DR TXDOLI\LQJ OLIH HYG QMDY L\
EDE\ DGRSWLQJ D FKLOG RU ORVLERYHODJIIE L'GISWQ GRD R W& HB X<WH B SMAKL D@ X (PLDR KDFYHHQ W GBIWL R B 1 R
IROORZLQJ WKH TXDOLI\LQJ OLIH HYH®MWQWR HQUROO LQ D ODUNHWSODFH

7KHUH LV DOVR D ODUNHWSODFH 6SHFLDO DMWER WGP QWDPHOLRIE ZRIR LAREVNELKIDIEND B BIIOM KI R Q VOHIDLGF
&+,3 FRYHUDJH RQ RU DIWHU 0DWFX\ WKQRKIMKH RQVHW RI -WK$X DO WA RO DIOGHK &2BHUJHQF\ V
&+,3 DJHQFLHV JHQHUDOO\ KDYH QRW WHD®L QB & HED WX IR U4 @4 RROBHGII L FR D WD WHKEE DV H QUIRIDRXHE B D!

$V VWDWH OHGLFDLG DQG &+,3 DJ@DRFLHN UW YV ORIHG HIXPOOPH QW SUDFW L FEHNH ORLD QE @ 8 G R UL GHX®ICF
FRYHUDJH VWDUWLQJ DV HDUO\ DV HODBWPHQW R7TK#HHBGBWK DIOG RIXIPDIQQE HL YLRASRUDU\ ODUNHWSOD!
SHULRG WR DOORZ WKHVH LQGLYLGXDOV WR HQUROO LQ ODUNHWSODFH FRYHUDJH

ODUNHWBODHHEOH LQGLYLGXDOV ZKR OLYH LQ VWOQ®HVIWXKERBYWGDEQHHDBEREBDWLURY RU XSGDNH
+HDOWK&DUH JRY EHWZHHQ ODUFK DQAOQ®HWXHOYW WR D WHUPLQDWLRQ YGIL\D BHRIKOMESR® DL GP RUS Bl ¢
HOLJLEOHGRU6BHFLDO (QUROUOGBPMQ WHBDHQUL RMKDW LI \RX ORVH OHGLFDLG RU &+,3 FRDPHWGDIKOEHWZHHQ
PD\ EH DEOH WR HQUROO LQ ODUNHWSODFH FRYHURVW DHWKEQLGC R\\& KRB FAREGHWBDREY LI \RX RU \RXU
HQUROOHG LQ OHGLFDLG RU &+,3 FPROWNHUDIHY HLWK DWW LIIRXRIU RRDERMWD PR LRO R H PDWIHR R K VI XW W R \ GLODWRIUW C
WR \RXU HOLJLELOLW\ 7R OHDUQ PROHWKHWDVWNHYGC®BED&XDORY&RIGWE/HDWFDQ FDOO

:KDW DERXW $OWHUQDWLYHY WR ODUNHWSODFH +HDOWK ,QVXUDQFH &RYHUDJH"
. \RX RU \RXU IDPLO\ DUH HOLJLEORHGD ¥R & HUHDIBW.KQ S0 8P YRRKR DRV FOUH B PKSHORAMIK SODQ \RX RU '
HOLJLEOH IRU D 6SHFLDO (QUROOP HK\S BHQ LLRGF\W B WHIDLLLR BI0U E @ PW KIDV) KHHDGYM\D X @ UGIJ HLQ U R B GRHUG\ R B L
FRYHUDJH DQG ORVW WKDW FRYHUDDHV ‘H@HUDWRH OFRYVKIRYHHGLFDRG R UQE D GHERDE B KHDR WK S O D
DQG \RXU IDPLO\ ORVW HOLJLELOLWVHREHMEIGIHED I0® URFK &+,3 FRYQI® D X0\ UHTXH V VRSNV IKID®) HQUROOP|
HPSOR\FBDQMW G KHDOWK SODQ WKURXJK 6HSVEHMEHOLQH ZL VR QRXWPHW BB RAEDVRIG \RXOMPKS 6 & DRH Q W

$OWHUQDWLYHO\ \RX FDQ HQUROO LW DRG WIDAH ERU GO G R RXWD DI N SSVBLFDAHL RQ W E 8 BW.IXKI VEK K HOB
OHGLFDLG DJHQF\ 9LVLW KWWSV IZEeKKS DawWworRMBKRYRDHGREH GHWDLOV

+RZ &DQ , *HW ORUH ,QIRUPDWLRQ"
JRU PRUH LQIRUPDWLRQ DERXW \RXURKRYHRSOR\RH QWH G QHOMHX FK H/ANP PRI 8 6 D Q VEHH 6 OUDES WH R D0 E

7KH ODUNHWSODFH FDQ KHOS \RX HYDOXDWAHOXBXQJFRMHU M REWQORWY IRU 6RMHUDWY WRURXJIKO M
+HDOWK&DUH JRY IRU PRUH LQIRUP DWIDR(L R FRX KIHDIO I/E R Q¥ X Q B QIFSHS PRR G U R WHDD-OHED B RIKW, QW ULOQ
\RXU DUHD

7 REZZSISOBGA JRY SXE LUV
$Q HPSOWRSRQVRUHG RU RWKEHWNVHBSIOHRDNPMQWSODQ PHHWY WKH PLQLPXDPUHD R KX M/ KRV VREIDUWG D OIOWERKHGS BB QHVLWK FROVWYV BRYRHR® BRI WKHAK
JRU SXUSRVHV RI HOLJLELOLW\ IRU WKHPSQHPX RPY VDX H WHEDLG\E DR/ RHHOWD @Y RMVW DOVR SURYLGH HX® VWD WR DL AWDYH V B UN LFIHYROMKGL K
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2SWLRQV DQG <RXU +HDOWK &RYHUDJH A

s

3$57 % ,QIRUPDWLRQ $ERXW +HDOWK &RYHUDJH 2IIHUHG E\ <RXU (PSOR\HU
7KLV VHFWLRQ FRQWDLQV LQIRUPDWLRQHBGERWXWR DWW \HRBD AWK F R YWHRXD G i FRLIGHE\Y R FFIR FERO HW B JB QL Q SV8 i FODAIN H W
SURYLGH WKLV LQIRUPDWLRQ 7KLV LQIRUP DWILIRUONHW Q®BEH IDEE WMREBRURBYSRQG WR WKH

(PSORVHU QDPH (PSORVHU ,GHQWLICFDWLRQ IXPEHU (,1
*HDUKHDUW &RPPXQLFDWLRQV -
(PSORVHU DGGUHRVV (PSORVHU SKRQH QXPERU
/ID\QHVYLOOH 5RDG - -
ZTWY SWDWH =TS FRGH
+DUROG . <
KR TDO ROWDFW DERXW AP IOR ¢ REFRYHUD

$QJHOD +DOO +5 0DQDJHU

SKROQH QXPERU T[T GLITHUHRQW TURP DERYH (PDTO DGGUHRVV
| DQJHODKDOO#JHDUKHDUW FRP
Here is some basic information about health coverage offered by this employer:

® As your employer, we offer a health plan to:
[]All employees. Eligible employees are:

m Some employees. Eligible employees are:
$Q\ HPSOR\HH ZKR ZRUNV KRXUV RU PRUH SHU ZHHN

® \\ith respect to dependents:
M We do offer coverage. Eligible dependents are:
6SRXVH DQG GHSHQGHQW FKLOGUHQ

[ ]We do not offer coverage.
MIf checked, this coverage meets the minimum value standard, and the cost of this coverage to you is intended to be affordable, based on employee wages.

** Even if your employer intends your coverage to be affordable, you may still be eligible for a premium discount through the Marketplace. The Marketplace will use your
household income, along with other factors, to determine whether you may be eligible for a premium discount. If, for example, your wages vary from week to week (perhaps
you are an hourly employee or you work on a commission basis), if you are newly employed mid-year, or if you have other income losses, you may still qualify for a premium
discount.
If you decide to shop for coverage in the Marketplace, HealthCare.gov will guide you through the process. Here's the employer information you’ll enter when you visit
HealthCare.gov to find out if you can get a tax credit to lower your monthly premiums.

The information below corresponds to the Marketplace Employer Coverage Tool. Completing this section is optional for employers, but will
help ensure employees understand their coverage choices.

13. Is the employee currently eligible for coverage offered by this employer, or will the employee be eligible in the next 3 months?

[ ]Yes (Continue)
13a. If the employee is not eligible today, including as a result of a waiting or probationary period, when is the employee
eligible for coverage (mm/dd/yyyy) (Continue)

[ INo (STOP and return this form to the employee)

'RHV WKH HPSOR\HU RIIHU D KHDOWK SXHMHQVWRMW PHEHWYV WKH PLQLPXP YDO
[J<HV*R WR TXHVWLRQ
[J1R 6723 DQG UHWXUQ IRUP WR HPSOR\HH

YRU WK H FORRAM\EWWD Q WKDW PHHWYV WKH PLQLPXP YDOXMHWWBRGDW G QROKGHGCRPQO\ WADWQKR/H HP SOR
./ WKH HPSOR\HU KDV ZHOOQHVV SURJUDPWP SOR YH G i RXCHG SSITHPLLIXIRHW K B W WHFH LY H G WRKEHD P BRL P I P V@®IW/
DQG GLGQ W UHFHLYH DQ\ RWKHU GLVFRXQWY EDVHG RQ ZHOOQHVV SURJUDPV

D +RZ PXFK ZRXOG WKH HPSOR\HH KDYH WR SDERRBSBBBBRBBBRU WKLV SODQ" BB

E +RZ RIWH®:HHNO\[] (YHUL] ZHHNV  [JORQMEKPHN|AXBBOWWHK O] <HDUO\

If the plan year will end soon and you know that the health plans offered will change, go to question 16. If you don't know, STOP and return form to Hployee.

:KDW FKDQJH ZLOO WKH HPSOR\HU PBBIBIBERBBWKH QHZ SODQ \HDU"
LJ(PSOR\HUMZRQHU KHDOWK FRYHUDJH
[J(PSOR\HU ZLOO VWDUW RIIHULQJ KHDOWK W R MHUDHRL WR [IRBKW RHSODBD WEDQDEOH RQO\ WR WKH HF
YDOXH VWDQGDUG 3UHPLXP VKRXOG UHIOHFW HHKHXGIMWWFIRRX@W IRU ZHOOQHVV SURJUDPV 6
D +RZ PXFK ZRXOG WKH HPSOR\HH KDYH WR SDBBEBBBBE®LXPV IRU WKLV SODQ" BB
E +RZ RIWHQ'HHNO\[] (YHU[] ZHHNV  [JORQMKHNAXPBRYWHKOY<HDUO\

Health Insurance Marketplace Coverage JRUP $SSURY

SOD

[FARQX

SOl

W K

, ] \RX EHOLHYH \RX DUH HOLJLEOH DQG GHFLGH WR VKRS IRU FRYHUDJH LQ

*An employer-sponsored health plan meets the “minimum value standard” if the plan’s share of the total allowed benefit costs covered by the plan is no less than 60 percent of such
costs (Section 36B(c)(2)(C)(ii) of the Internal Revenue Code of 1986)

This information is an abbreviation of the compliance notices currently in place by the Department of Labor and should not to be interpreted as a complete disclosure of notices. Contact
your HR department for questions pertaining to any notices.
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, ] \RX RU \RXU FKLOGUHQ DUH HOLJLEEW HRHOALHGEOBLR R KKBEBWEKQERYHUDJIH | URPKLRXH I
SUHPLXP DVVLVWDQFH SURJUDP WKDWWDXQ KXQGVSDJRIRWREKRYHWHGLFDLG RY W+ KBLOGRNHA
HOLJLEOH IRU OHGLFDLGNREH&HOL JLEEXOHXRQU WKHVH SUHPLXPXIPDALEM D@ PH SRR EXD RL\Q G XY
FRYHUDJH WKURXJK WKH +HDOWK ,QVXUDQFHK) O I XRAMW S ODMKFDRH BRYH LQIRUPDWLR

, \RX RU \RXU GHSHQGHQWY DUH DGURID @+ HBQDRGOR®E OQYMHGQFD 6 WD W H6 @ DMIAHB® GE R O R
RIILFH WR ILQG RXW LI SUHPLXP DVVLVWDQFH LV DYDLODEOH

.l \RX RU \RXU GHSHQGHQWYV DUH 127FPX.GURQ VE&®)3H QYRO\IRKGWKL QNGRX RBLDQWRHE HRXQL &
HLWKHU RI WKHVH SURJUDPV FRQWDFW \RXW GWIDON'H ARG RADAG LRW XU HN RGIV@ R 2 LJRGE R XW
DSSO\ ,I \RX TXDOLI\ DVN \RXU VWDWH HO & WRKDYDD \§ K R JS\DHPP WX PWS RQYRY HHP SOD\® U

, ] \RX RU \RXU GHSHQGHQWYV DUH HIOQLRH BOHG HRU 0OFHGHFIDXRE RWY BFW3 D VRZXHOIDP B 8 BHY LROEL
HPSOR\HU PXVW DOORZ \RX WR HQUWRXODIHIDR X H MHEP\S R UHRWD 6 BFBDHIKILLY OL ¥ GRISRERBBIH KDAR W \
PXVW UHTXHVW FRYHUDJH ZLWKLQ GD\V RI EHLQJ GHWHUPLIQHRX KOYH. ERHVM UR{V HIPEK
HPSOR\HU SODQ FRQWDFW WKHZHADDNMEN Q WRRIO FDFWU -DW6 $

, \RX OLYH LQ RQH RI WKH IROORZLQJ VWDWHY QWX SDDLEH \RRUJIJHPGB RRW KWLYWWK S
IROORZLQJ OLVW RI VWDWHYV LV FXUUHQW DV RI -DQXDU\ Q RRGWDFVELRKW\O6WDWH IR

,1',$1%$ OHGLFDLG .(178&.<- OHGLFDLG

.HQWXFN\ ,QWHJUDWHG +HDOWK ,QVXUDQFH,38HP
"HEVLWH KWWSV ZZZ FKIV N\ JRY DIJHQFLHV[GPV
3KRQH - -

(PDLO .,+,33 352*5$0#N\ JRY

.&+,3 :HEVLWH KWWSV N\QHFW N\ JRY

3KRQH - -

.HQWXFN\ OHGLFDLG :HEVLWH KWWSV FKIV N\ JR

+HDOWK\ ,QGLDQI QGPRBHIBG XORAE V
"HEVLWH KWWS ZZZ LQ JRY IVVD KLS
3KRQH - -

$00 RWKHU OHGLFDLG

"HEVLWH KWWSV 777 LQ JRY PHGLFDL
3KRQH - -

7R VHH LI DQ\ RWKHU VWDWHY KDYH DGGHGQPF S UB@KRR\DVVLVWRQHR W5 B R UUDIPRNIRRAPOMPRAH R\
ULJKWV FRQWDFW HLWKHU

86 'HSDUWPHQW RI /DERU 8 6 '"HSDUWPHQW RI +HDOWK DQG +XPDQ 6HU
(PSOR\HH %HQHILWYV 6HFXULW\ SGPLQLVWUDMIRRHUV IRU OHGLFDUH OHGLFDLG 6HUYLFH
ZZZ GRO JRY DJHQFLHV HEVD 777 EPV KKV JRY

- - (%63 - OHQX 2SWLRQ  ([W

3DSHUZRUN 5HGXFWLRQ $FW 6WDWHPHQW

$FFRUGLQJ WR WKH 3DSHUZRUN 5HGXFWLRQ 3H%W RIR SHWXEQV DUH UHTX L LWOHIEH FWRL R @ VBIR RE! RAURP DWF
FROOHFWLRQ GLVSOD\V D YDOLG 21HW H 2R %0 CFQRIQM B R Q VI YOREH % X G K H ' H SDUDWDP Bl BRURRWHR/QWE K BW R U)
FROOHFWLRQ RI LQIRUPDWLRQ XQOHVVHL35$ VDMSS GRVYBGDEV 2D % XUUGEHDW 0K YDQGE GWXiH6 SKEQWE RO Q)
UHVSRQG WR D FROOHFWLRQ RI LQIRWPHGW R Y YYXOQOLHEV ¥ 0AVF & QWSRO VOIX FSEGMUR  QHRW Z LAVEK WD QGLQJ D
Rl ODZ QR SHUVRQ VKDOO EH VXW®RHFRP S\(R SHWRMVEFRROHBWARR@IRI LQIRUPDWLRQ GIRW K H) RRO G HFS\
20% FRQWURO QXPEHU 6HH 8 6 &

7KH SXEOLF UHSRUWLQJ EXUGHQ IRU WKMWLFRWEBEFWR RDY RUDLIH RUPDWRL R B DASFEENVDY H YPMD H B IHWY XWHIBV ¢
HQFRXUDJHG WR VHQG FRPPHQWYV UHBDRG LIJ\ VRKHK HE X UDSHEQH FHW WRL P\ WL VL. @ RO OGIEIMMR R RV LRURUR G ¥
EXUGHQ WR WKH 8 6 'HSDUWP HQWHRIW\D BRIF X URSORSE ALY HQW UD W LR Q) FKI | I$SFHWRIG SRAHPB U DQRSH 5H VIHF
&RQVWLWXWLRQ $YHQXH 1DVKLRRWRQ '& RU HPDLO HEWH RISUHGROWRN DIYE &RQWURO 1XPEHU

20% &RQWURO 1XPEHH[SLUHYV

This information is an abbreviation of the compliance notices currently in place by the Department of Labor and should not to be interpreted as a complete disclosure of notices. Contact
your HR department for questions pertaining to any notices.
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,PSRUWDQW 1RWLFH IURP *HDUKHDUW &RPPXQLFDWLRQV $EF
<RXU 4UHGLWDEOH 3UHVFULSWLRQ 'UXJ &RYHUDJH DQG OHGL

30HDVH UHDG WKLV QRWLFH FDUHIXOORDMQG. QNG HSV LWKEK HQRWIRPH KDV LQARUPRWLSQHYERXBWIRRXQ GUXJ FRYHU
&RPPXQLFDWLRQV DQG DERXW \RXU R $WSLROAM XIQBMIUR QHGURD FIRYHUDJH 7K LR'XL Q HFU BHIWAIRMWKDIQ RWOQRW \RB ZHD Q)
GUXJ SODQ ,l \RX DUH FRQVLGHULQPMRUIPLAXU\RX WMKRXWO GERHUDJIH LQFPRGHQH G PIW K ICOM JVRDWH ZLWK WKW KR Y
SODQV RIIHULQJ OHGLFDUH SUHVFULSWLRQHDU X Q IRRIPHDUMDLIRIQL QEVRX W Z K H DA MR & HFLLQY LIRIQW KCHECRSX W RRPXU SUHV FUD 8/W L
WKH HQG RI WKLV QRWLFH

7KHUH DUH WZR LPSRUWDQW WKLQJV \RXFQHHE QR ARYRA D ERXBUGROMAGLFD URIQ GUXJ FRYHUDJH

OHGLFDUH SUHVFULSWLRQ GUXJ FRYHUD JHREHFIDP\R Q M ZLLOAKE OMGLLFDUH <R X F DXQ MRMQ WKQN GLREDHIHD 3 H HM RIRL SW L R
D OHGLFDUH $GYDQWDJH 30DQ OLNH D S0PHR BULW MWRKD WURIIHFRYHUDJH $O® YOLHCHVBIWMAMEI D SGDOHY HO RI FRY
OHGLFDUH 6RPH SODQV PD\ DOVR RIIHU PIRUMRORWKHADSIHHIRILX B KL JK

*HDUKHDUW &RPPXQLFDWLRQV KDV HHAVUH S AMLEHGGW K D VE RWKIH BIH RI1IHUHGBY U WKH IRQWIXGI® SO DRQSDUWLFLSD QW YV
PXFK DV VWDQGDUG OHGLFDUH SUHYVEWDLSWLR®R LG/UWK FRM HRUDHIHFRQVLGHUHEHED N GHWRED HH LR YWLIQDIARYHUDJH LV &
\RX FDQ NHHS WKLV FRYHUDJH DQ®GLXRWDSBHQDKAWK HUI SRX¥ ODWHUFGHWFHLGHXWRSORQQ D OHGL

:KHQ &DQ <RX -RLQ $ OHGLFDUH 'UXJ 30DQ"
<RX FDQ MRLQ D OHGLFDUH GUXJ SODQ ZKH@HGERDE DIUH WQEHARFK HIOULUPBR PEWREHU WR 'HFHPEHU

+RZHYHU LI \RX ORVH \RXU FXUUHQW F U HGIL WMKEIRKX BKJ I9RF LDDSOWL. ARQ \RUKXJ FARYUHIRDXNW ZROO PAQR K H FHHOALDE GHUROOPH
D OHGLFDUH GUXJ SODQ

'KDW +DSSHQV 7R <RXU &XUUHQW &RYHUDNBHGERXUHFUGH 3O QRLQ
, \RX GHFLGH WR MRLQ D OHGLFDUH GUZXLOS0 QRW\EKUDFDHFWHBN FRYHUDJH

, \RX GR GHFLGH WR MRLQ D OHGLFDUHQGW KR YSHODDQ H> QESH COUZFDS) FRWHK IFW U BN D Q G ORIXW RG HIS\W QMGKHYWAR Y HO O JGIREMD EN D |

:KHQ :LOO <RX 3D\ $ +LJKHU 3UHPLXP 3HQDOWJ 3TRDCRLQ $ OHGLFDUH 'UX
<RX VKRXOG DOVR NQRZ WKDW LI \RKRGHR S JRUZOQ RKH* HFDXUK 1 B U WHERRWPMRLE DOV RQVFDQE GR®J SODQ ZLWKLBOXU FIRQ\
FRYHUDJH HQGV \RX PD\ SD\ D KLJKHU SUHBLXPUB SHQD G\WD QVEDWRL) D 0

0 \RX JR FRQWLQXRXYV GD\V RU ORQJBW IR IGRXW FR¥WIGWWIHE ORXURRRBWKO\DSYWHPLRP WION DRI XISFEUBVWDVWH EHQH
PRQWK IRU HYHU\ PRQWK WKDW \RX GIUGHQRRS ®HY HIWREOWRFRYGHDHHQ P RQWXM Z LR W HPULXEG LRVMD EFRQVFRYWHQW O\
WKDQ WKH OHGLFDUH EDVH EHQHILFLDU\ S/KHFLKIPJ KHRX PADHPKIXPH WWB HSPDOW\ DV ORQW DR/Q\RXU XKD ¥R YOHHUGD FHD U,K) PUBHGV
WR ZDLW XQWLO WKH IROORZLQJ 2FWREHU WR MRLQ

JRU ORUH ,QIRUPDWLRQ $ERXW 7KLV 1RWLPAHLRWY <BXU &XYHMHMM 3UHVFULS
&RQWDFW WKH (QWLW\ 6HQGHU OLWWRQ @ HKREYOIBHWXWMKHQRWIRHPADD FK \HDU QR W ISCHQ IDROG/ RRXHMD QWM RH (R D HO MVGKLE
WKLV FRYHUDJH WKURXJK *HDUKHDUW &RPPXQHIDMWVRQE FRBQRHW KIRX CROWIRFRIDW DQ\ WLPH

JRU ORUH ,QIRUPDWLRQ $ERXW <RXU 2SWLRIOSWERAHU XH&RKFBIUWB BUHVF
ORUH GHWDLOHG LQIRUPDWLRQ DERXW 8WGRRBDG bl XS OFRY\HMBXIHFILRU HEK BERUEHOWRRID O<RKW D FRS\ RI WKH KDQGERRN LQ V
OHGLFDUH <RX PD\ DOVR EH FRQWDFWH®BLUHFWO\ E\ OHGLFDUH GUXJ SOD

JRU PRUH LQIRUPDWLRQ DERXW OHGLFDWHHUHVFULSWLRQ GUXJ FRYHU
X 9LVLW ZZZ PHGLFDUH JRY
X &DOO \RXU 6WDWH +HDOWK ,QVXUDQFH $VVLYVROHH RBIURMID FORIEH R DVKHHK BRWE KRR EDRNV WKHLU WHOHSKRQH QXPE
X &DQGO -0(',&$5( - - - 77< XVHUV VKRXOG-FDOO

,/ \RX KDYH OLPLWHG LQFRPH DQG UHRRXWHGIVFDHIMW B KHROS. SWLIRGYW GUXJ FRWHBRJIBERXWYWKOWD HOW UPRKHGE RYPDL W
DW ZZZ VRFLDOVHFXULW\ JRY RU FDOG&G-WKHR DW

'DWH
1DPH RI (QWLW\ 6HQGHU *HDUKHDUW &RPPXQLFDWLRQV $QJHOD +DOO

=

5HPHPEHU .HHS WKLV &UHGLWDEOH &GRHAFHGBHIW R MRLBHRQIH\RX WKH O0H®DRDEH UGHNXKL 396G QWR \RXRYLGH D HRS\RK
MRLQ WR VKRZ ZKHWKHU RU QRW \&® XWKIDEYAHH PIOR-YQORHAUMLIGIHEEQFRU HWKHUHIRUH WZHKTHW KHG RUR GBW DRKLIKHU SUHPLXP [ D S

This information is an abbreviation of the compliance notices currently in place by the Department of Labor and should not to be interpreted as a complete disclosure of notices. Contact
your HR department for questions pertaining to any notices.
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7KH 30DQ LV UHTXLUHG WR SURYLGH WWKX @ H\R3NWMKYHD F\X RS XROXDEH GWX@IGHWL WIKFH\ + HDOWK ,QVXUDQFH 3RUWDEBOEWKBD ABVEFRXEHVEEHLEHW \V
RI WKH JURXS KHDOWK SODQ FRPSRQHQWYV R I*WRXS* B} DKH DUNODMWRE@ PWEMFD WLRQMVG HQWLW\ 7KH 30DQ FDQ UHYDRQ H WKHY DRWEBPMW BWL D
WKLV 1RWLFH \RX ZLOO EH SURYLGHG ZLWKHDVWHRIOM G ORWY RAHFR Q WRXF WD B DHO DT + DO O

<RXU 3URWHFWHG +HDOWKH, GIRIWNDAVIBK@HVY RQO\ SURWHFW FHUWDN@R E R &NDVOH EQVIIRE ACHDIORRRB £ R IMHKADMMDICRT) 3+, LV LQGLYLGXDOO
LQIRUPDWLRQ FUHDWHG RU UHFHLY HWKIDQV FURHQGHW W/ R\QR Z L W KRW Kl HS B® VQP B Q@ MWCHID WHRI WXW X U 5 B R Y\LIGA DD RRWK H LSADK WH 3O WK HEDA HR URIX
\RXU FDUH 7KLV 1RWLFH ROWWBBSSOLHV WR WKH 30DQ

2XU 30HGJH 5HJDUGLQJ OHGLFEBD 30RYKRWHRYWDQGYV WKDW PHGLFXO KMPRQWERWVRHDERRW QR XKHQIBO RQ ALVF BRPIPQ VRW A B WA R G DAER M A/
WKH KHDOWK FDUH FODLPV UHLPEXUVYRIG SOQCSRVMAK RIS ER DG FIUHDMWHBEHWDL RO R HW KR 3DO@ RTKAKHORMG L FD O URMR G E V \WRDQ ROV B REMWR E
SURYLGHU PD\ KDYH GLIITHUHQW SROLFLHWY >RWH@RWGL BH V ACHRIDXUWGH @) VRKKW @RBWROFWR@ RUPH WURROEQHBWHG LQ WKH GR

7KLV QRWLFH ZLOO WHOO \RX DERXW WKH ZPN\LEH2KLHE& RRX G LAVHF®IRACHG L (MR DFRBMLIGRIY E B QEHIVQWK\HR 80 ULIJKWV UHIJDHGLRD OVK® I RV A DDA

7KH 30DQ LV UHTXLUHG E\ ODZ WR PDNH R@UWHKWWDWG R &ILFDHV L@MRUF N HSIWVE B YOBMED OJ GKHVLRIX D RIGVSQURWDRFHSUDFWRBRAD WILRMEK WERNS
DQG IROORZ WKH WHUPV RI WKLV QRWLFH

7KH 30D&VH DQG 'LVFORVXQHFRUWDHLQ FLUFXPVWDQFHV WKH 30DQ FDQ XVH RU GLVFORVH \RXU 3+, ZLW KREKWRW KK UDSY RQRFWHRQ X¥RYH
Rl 3+, IRU PDUNHWLQJ SXUSRVHV DQG GLVFORNKXHVHWKD I/ X RKRUA [ DWX MRHQ D AKDHO IR @ @R F IIHOUWH DWW HD RU WKWDY B HRRULEH WBEKE® EH XVHG

JRU 3D\PH®W 30DQ FDQ XVH RU GLVFORVH \RXU 3+, LQ\RRQ CGHOAW L RQOZIMN KE H Q HG HW/\A U P L QOLRLIO L WDIWFIHQJ VB D RH TR ILRHUF WIUYHDGN RFHRPWK BLQ G
WHUPLQLQJWEKHQHIDW UHVSRQVLELOLW\ DQG FRRWKE L YEW LIDIDRRFBVUWHOORB X KHDPMKLFDOHKBEVYWRUG WR KEHRRW YRKUFDQ GHWHU
H[SHULPHQWDO LQYHVWLJDWLRQDO RW®LRHGEZRKBWXHQHWKKMVIODQ RAL WR FRHYW H UWE HVWO RD KM PRIQW 3 7 KW RB @D RWALDQ I DONRRRD WBHMMLHZAG BUR®
DQRWKHU HQWLW\ RU KHDOWK SODQ WR DWVRQWR ZLMRKR WEHQDGWN. RQLR D ®/DPH QWK ERIU KHDOWK FODLPV

JRU +HDOWK &DUH 2EHBMWQREIVQ XVH RU GLVFORVH \RXU 3+, L@ RRK@WH BWHREH EHW K DRIW KIHR) LRGH, WKW ERIP OH GRILQHIR@®BIFWERQ ZLWK
DQG LPSURYHPHQW DFWLYLWLHV R QG HRM K HW \QLP LSWDHIP DX IV ULNDWWMLQHV F K@@ R WHEBH XVOIHBWR B G Q VAEARDAM GRIGR IV XXEPG MURZ DR WV QVERLS X SHRWH
FODLPV FRQGXFWLQJ PHGLFDO UHYLH 2D QWH DX BHIQ G FIHE/X \DHX G HW WFW YR BHYV  E XV L QWN @ RSPHQOW. QI Q @D QHW K B BQWDGIPQ G LA/AVUD WL Y H

JRU 7UHDWKHQ3®ODQ FDQ XVH RU GLVFORVH \RXU 3+, WR FBHFL €L WBWHWKHED B B 05 WR\HLOGARUIVHW QRAHFEIQY.F IGIRFW RRHVGLFDO VW XGHQWWH RU
WDNLQJ FDUH RI \RX )RU H[DPSOH LQIRUBDMRIRQFDEREKW GRX¥BORMHE SBHVBEKDUPD FIUM\SWILR @G HWHERRVQUDLIQ B LSFHDQWALYQH) AWV SULRU SU

7R %XVLQHVV $VVRALDOWHN FDQ FRQWUDFW ZLWK LQGULXIVERQMHYY BV VHRE® B WIHNM N@RIZ@OW IXQFWLRQV RU VHMKHVFH VI R@QF W R EHRDOVHUR
$VVRFLDWH ZLOO KDYH DFFHVV WR DQG PD\ QUH D @& G WKHD\RNW@W HRXUQB¥R BRWSROHPIIRAQ@W EEWRSWKBWHD VQ I WRXDRPGV L Q\DPQXE HGHW R
$VVRFLDWH $JYRHPH[@WSOH DIWHU HQWHULQJ LQWR HDQWXWKGHYYDEY PRFLOWH BRVHHRXU 3+, WRIDVHNXULRGINVP$VRB FWBWSH RWR. B PY/IX ¢
XWLOL]DWLRQ PDQDJHPHQW SKDUPDF\ EHQHILW PDQDJHPHQW RU VXEURJDWLRQ

$V GHTXLUHG EKHDZODQ FDQ GLVFORVH \RXU 3+, ZKHQ LWORW DG T H® E \HI[DEISOBO WKW D3I @ FDQ GGWRFOREN NRGHWE0O RAUH Q@ XIEKTLXL K H Kb

7R $YHUW D 6HULRXV 7KUHDW W®H 3-0DMWKDRUXEBIRW\GLVFORVH \RXU 3+, ZKHQ QHFRXV DKLHDW®RV K LDHYGH @ /1 1D WAHRIU RAKK/H WKKHUDFHODARKU/BERHS) VR Q
+RZHYHU GLVFORVXUHV FDQ RQO\ EH PDGH WIRHWWRVH DEOH WR KHOS SUHYHQW WKH WK

7R WKH &RPFOQWKH SXUSRVHV RI DGPLQLVWHULGLWAHORE806 QVRRAHUSH) LIRDHESOR\HHV KR RV B8 QRMHQ BY,DW R \ SRHHUOR XK D RRL QL VRWIDWL |
UHTXLUHG E\ WKH 3ULYDF\ 5XOHV <RXU 3+, FDQQRW EH XVHG IRU HPSOR\PHQW SXUSRVHV ZLWKRXW \RXU DXWKRUL]JDWLRQ

ORUH 6WULQJHQW ,EWHNUH DAY VLWXDWLRQYV WKH 30DQ PD\ EH WHRIXYHHGH WY B R P B QWXL W K DWIIRBNHH CORDZINU WEKHDG QIH @K LW KICRQW L F H
6SHFLDO 6LWXDWLRQV

2UJDQ DQG 7LVVXH,IR@BWLRQDQ RUIJDQ GRQRU WKH 30DQ AD® IGRYWF MRVHW KD G® HWRRJ RILUQ DBQIR FXH MRV SRAUD R WID/QL RHQ H RRUU WARL D' |
QHFHVVDU\ WR IDFLOLWDWH RUJDQ RU WLVVXH GRQDWLRQ DQG WUDQVSODQWDWLRQ

OLOLWDU\ DQG,0KRWHDDAW PHPEHU RI WKH 8 6 DUPHG IRURHMDR UG DVIRURILH QRO BWDDV WKIHKBOMG E\ PLOLWDU\ DXWKRULWLHYV
"RUNMBRPSHQVDWIRQODQ FDQ GLVFORVH \RXU 3+, LB RFARRSHIHMMLIRRE ZR W K LZFRONDHU ¥ U R JU D P VUW R DW H5G) R 9 IMXH IEH\Q RIL WO A H VAR U N
3XEOLF +HDOWKHBWNNQ FDQ GLVFORVH \RXU 3+, IRU SXE®HFZKH BR W R YORRGWLHY LW L 8V H VM 6 W IDYJ VRRB FRIQWDER O DWQ J G LWHISRAHW ILQM B U W K
FKLOG DEXVH RU QHJOHFW UHSRQW RQJ SWHREFOMIPRVQYLWR BHBGKFWYN Rl SRERGXNEWY SHRQAW IRILQHFHIORIOH ZWR BDG KWDHHY B HRHAQ FH[S B |
FRQWUDFWLQJ RU VSUHDGLQJ D GLVHWERSHWLDQ@E JRQRWIAH@W WKW KRIE W\ LH YW FIWL E HRO LI X\GH \ RXH K O M A VIE R QG\R R HIV W R FWWKLFR G H Q@ F @ R \D)
UHTXLUHG RU DXWKRULJHG E\ ODZ

+HDOWK 2YHUVLIKWK$FSQNQWICHY GLVFORVH \RXU 3+, WR DDKMRGIMKLRYH DWW KR/UDJH® B\ IBDZ WKDWVDUR BRIGHW RD UW KRIUKW B 8 WR YFHDULC
SURJUDPV DQG FRPSOLDQFH ZLWK FLYLO UIDMKGLW®DEZQ Y AKM\ALE DVEMRQY WILGIWSHEMAR®Y DQG OLFHQVXUH

/IDZVXLWV DQG "HV\RXXWMHWH LQYROYHG LQ D ODZVXLW RU DXGLY¥SXWHUMKFRAYBIOQWHFD Q ERXBWRR Y DRERPVORY WWDWH ¥XHR WG HRW R/W K & RH®@DZ |
HOVH LQYROYHG LQ WKH GLVSXWH +RZHYHHOGEIIRKWWERPXWWVK B YUHHE X HQW RG HWR RFREW D WQ. D@ RHTXHHN BHRBWHFWLQJ WKH LQ

/DZ (QIRUFHAK@WODQ FDQ GLVFORVH \RXU 3+, LI UHWHMIWHGDE\ D ODZ BQVBRRNWAHWR D MYXPWRRWGRIW VYRESRHQIURZFAHMIWDQ WR LGH
IXJLWLYH PDWHULDO ZLWQHVV RU PEWLIPQRISH BFVURBH LI DE®RGMUWHKIH W D L QQ COLLPH. W G BFQ i X \AVE INDRMRNM/MOWAMML P  DERXW D GHDWK
UHVXOW RI FULPLQDO FRQGXFW RU DERXW FHUWDLQ FULPLQDO FRQGXFW

&RURQHUV OHGLFDO ([DPLQHUV D QAX HX30HUD 6 D' Q UHIPAWRBRWH \RXU 3+, WR D FRURQH WQ REHVW®IURD OR H [ B PRLRSHUH 7WRVLBH\QEN L 1\ DHGRTPHHHV |
Rl GHDWK 7KH 30DQ FDQ DOVR GLVFORVHWPHVEDUWW P ARQHURRWS KU M FRURKHIL GXWLHV

IDWLRQDO 6HFXULW\ DQG ,QWHKB GIOIH® FIB® @ FAALVFIORIVHHVIR XU 3+, WR DIWHKROLJH® FHG A B R Q WRH LLIFQ W& D OR WHLQWIHW IDHMVG DRMVKKHRW 1Q] BI\E LER QIDEDZ

,QPDWHMWRX DUH DQ LQPDWH RI D FRUUHFWLRQD® D @\DVZ LKQIWR UR B PRI WQRE HILF MDKH FMWKQHNV RGN R FD Q 'GW Y AKXRWLR QR U G D,Z WHRY MRKIHE HERRHUQM FRAY
LQVWLWXWLRQ WR SURYLGH \RX ZLWKKIBEWVEWIQ 6DWIHHW\ \RER SUKRIWKHO WRKK D\QIG HAD | HVQ\GRY HRAAKKUHL WA RR UV K HIRRUWKIIFWLRQDO LQVWL W)

SHVHDUMH 30DQ FDQ GLVFORVH \RXU 3+, WRLQEVHIDWXKG UNGHRWQILHUWKGD YH EHMOQWUWXRWIHRGE DROUUH YZKHQERQUG RU LBHAMDEF E BDRG RM
HVWDEOLVKHG SURWRFROV WR HQVXUH WKH BQG YDFS LRR WHK/HWMKHHT XHVWBIGFKQIRUPDWLRQ

This information is an abbreviation of the compliance notices currently in place by the Department of Labor and should not to be interpreted as a complete disclosure of notices. Contact
your HR department for questions pertaining to any notices.
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2WKHU 'LVFORVXUHYV

/HIDO 5HSUHVHQKND®WQFBVZLOO JHQHUDOO\ GLVFORVH JWRX IE\3 ¥R XV R U QAGR % RG K DMHJ D @ WKW 13 D 1D QWZD WIKY BUILIWAWR X (B (QRRWALIGAH VDB M/ KRUL]D W
HJ SRZHU RI DWWRUQH\ +RZHYHU W®R V3D IRX UV3 ©RWRUHRTML OHG DWRUGH ISWFH DM EW D WH. Y HVL W WKW 3 O D\R XJ KDY R QEHH @ HR W IP Y ERO N E M
RU QHJOHFW E\ WKLV SHUVRQ RU W UHD W HGU MWHYWDHUIWR FIRK O BX H QGHIYJ BURRKXY VDRGDO MRGWRHQIDDLW LV QRKL \L S HRXRB GE DWW RLX
UHSUHVHQWDWLYH

6SRXVHV )DPLO\ OHKRHERBOWQ ZLOO JHQHUDOO\ VHQG DOO PDMWKMWBODIQH HPES@RGH B JFRYHO HIG ARWHQ J MR XKQUWHRIUWKKHU 3@ P QO H PIH PEHU N FR
, VRPHRQH FRYHUHG XQGHU WKH 30DQ UHTXHWXR GFONMMVRQLV/F VEIHRFW IREH ER@D MEHD B BEKRR. YPWL 2H L FHQGDJUHHG WR WKH UHRIYGWHGE B
WKH UHTXHVW

$XWKRUL]JDBWHR/QRU GLVFORVXUHV RI \RXU 3+, WKDW D R QR BHGHDVGH IZE MK L\ R XWKZ YL WRWH & RINHMXE U ILMDW H R QD XMRKRRDLQDWH. RQ DWUD /L QL
:ULWWHQ UHYRFDWLRQV DUH RQO\ HIIHFWLPRGRAL OOWXRW EWHWIIBIE@® LYIH FR®R 8% MWK DW VHIE KDY HHOHDQ@ PH XS RRU\BKU Z HIFW WH.@ D XR\
UHYRFDWLRQ

<RXU 5LJKWYV

,QVSHFWLQJ DQG &R8W ®XDBH,WKH ULJKW WR LQVSHFW DQG FRSPIFMH \WBIFQ ViR QVKDER RW\ \RX XK EHE@ MBW ¥ W Q@MU FREH VBROIDWQ B8+,7RRX P,
UHTXHVW LQ ZULWLQJ WR WKH +,3%$$ 3ULSADFEN WIKHFHQIR,URRW IWURHJ XHRXWPD \FRH FKDSUHGE DPCHHO LRU WHHRWRWW W RS FRLHV D VY®REQDADHGGZAH.
\RXU UHTXHVW WR LQVSHFW DQG FRS\ 3+, LQ FHUWDLQ OLPLWHG FLUFXPVWW W WX H, IG\HRXL D 0 HE 8 HHYH.GI DHF G HEA W WIRPLRAKW LR+, D\ R F ROV W

$PHQGLQJ 34RX EHOLHYH WKDW FHUWDLQ 3+, WKDW LV PBRQWODHYHG \RXVKIDH 3 OADIGH LWL Il @ WRW B HFWT RHVIW FIDQ. W B QG R E EW VD KHORMIQD \& R
DPHQGPHQW E\ VXEPLWWLQJ D ZULWZILMGK UMHKTEK D LRIQZIRIUWIRAIU DEIRRHEVW WR WK HXHBWS PROALE D A HQILHFG W I <R LW QRWQ RGWF O G GZHJ IDWY. I
WR VXSSRUW WKH UHTXHVW LW UHTX¥\QRW DRD D@PW Q G@ H G VE \\WWRK 8i+ 3 WIK@® WZ DV \QR W KFHJ IS BIWWR QE R W K V8 DWQ WK Q @HF U H D W H/GR WPKDHN 13 +
DPHQGPHQW RU LV QRW 3+, WKDW \R>G DFIRKS \S HRUP L W W\M GU MTRX H@ WSHB @ IDRH Q G P& Q W RAPFS G M WW K DIk RDVU DUFHF R XUHDWWH LD/ G HAD IRH GG L\RIXJ B B @ P
ZULWLQJ ZLWK WKH +,3$$ 3ULYDF\ 2I1ILFHU D @® HW&HQSX@\HIX WX UHLGOVEQR¥XGHMWRXU VWDWHPHQW

5LJKW WR DQ $FFRXQWLQJIRX 'KNV¥B RWKH RV JK¥W AWFRHXUGMIKBRHWWDQQ GLVFORVXUHV RI \RXU 3+, +RZHYHUWGLYECRAPRXHWIRID SXOORYRW R
RU KHDOWK FDUH RSHUDWLRQV GUNBGRRXMHHWWREKDGH\RR DRWKRUG]HG UGIIDWPA.@R QU HRVX B DSBUHH WHRQIRH. RQIGEH RD X VHJ RV DR UH® B W LHRQM\C
SXUSRVHV DQG GLVFORVXUHV LQFEGHQGIDI R/ RWHWH U7ZR. WUHH BXHNPW VIYQ D F FRW QWXEE@L WR I\ BX V FIDHRTWOHMWY LR ZUPDWLQJ WIR UMA M HN, 3S $ |
SURYLGH IRU D WLPH SHULRG IRU WKH GIDAFO RDXGU PN\ R RYWR WHI R G YU G KB Q IRBX E H M B B GHK PIRG® BIVWHK\IRX WIDIN\H \RXU UHTXHVWRUGRXQ UKIE
\RX ZRXOG OLNH WR UHFHLYH WKH GLVFORKKUHWYV\W OL VD SRX-BRETNVEK BWALRRIGIADLDO EH SURYLGHG VWM RRRKAEOJUJEHH )RAD D GHEE WR B QADKCH |
WKH GLVFORVXUHV WR \RX <RX ZLOO EH QRAMKIRRNE RIRWHKHHN KBVYWZLRY RFPRGHLGE DRGUPDH TXOHMWLRWXW KBW WLPH EHIRUH DQ\ FRVWYV

SHTXHVWLQJ 5HVARXKWYRQVKH ULJKW WR UHTXHVW DVXR\HW URIFWRDARD 3RQ WK BW DMKE GDWRORRUPED®WPHRMWO G X\\WPH RW QR KOIPOHV KR EDW
GLVFORVH WR VRPHRQH LQYROYHG LQ \RXUHDW{FR W WBHIBMLONH@WPIRUU\RX U FRIOGGD Yy R UWK DWW S/OKH BROXD @RQRW WR GLBPOMRVHV3IH @HERX
UHTXLUHG WR DJUHH WR \RXU UHTXHVW G REKWHID OLQ VROOWD WKHRTRIW W KN GHQWHLFWRR @ X \@ ROVALRXHGHRIRWHK H FBHQ UBIO X KR W RO FM DREQ
WKH +,3%$$% B3ULYDF\ 2IILFHU <RXU UHTXHVW BXQWW WR @WBL®Y WKHW3IGHH URRXZ ZD RW XWRI OR P LBAR WK HDIXIED Q XWRI ZBERWF®R X ZD @GW VW & R VX
VKRXOG QRW EH PDGH WR \RXU VSRXVH

SHTXHVWLQJ &RQILGHQWLDO<RBR AKIXYH MOWLRIQWW WR UHTXHVW WKDW WK 6 BRD®@ FRW AWXHQLV DY/ 1B FIHW K DRXQ ZBRRW PHX F FQ WW N L\G KDR\F D
RQO\ FRQWDFW \RX DW ZRUN RU E\ PDLO VR(QDEOBQIEATG E \VDFVRPRRE BW R YLD FO RDXUIHQRR IDRCDONVR B (B MKW VR IWLR M UGB X V WRWKIDGGHID G D Q WH\L
IRU FRQILGHQWLDO FRPPXQLFDWLRQV WR WKMW +28$/3S KB\ KIRZFRIU ZKRXWH URRXZHZVO WRREM ER@WNHAGHEKH UHDVRQ IRU \RXU UHTXHV\
%UHDFK 1RWIdRRDRADLYRHQWKH ULJKW WR EH QRWLILHG LQ WKH HY.WE@ R/Y\W K DDV EZX QRN BRXSRBIUQHVY $VVRFLDWH

3DSHU &RS\ Rl 7KISRIRWIQFBVN WKH 30DQ IRU D SDSHU FRS\ RI WKLV 1RWLFH DQ\ WLPH

&RPSODLQWRX EHOLHYH \RXU SULYDF\ ULJKWV IKDH H ERPG O/RIROW VEHE K \RX HF 3Q D Q RHQWIK H HIHFW K VDG RX ADIQH 6'HSDIUAWR E\ VHQGERJ D
$YHQXH 6 : :DVKLQIJWRQ ' & <RX ZLO@J@RMREB GMHIDMDL]HG IRU ILOL

&KDQJHV WR 7KLV 1RWLFH

7KH 30DQ UHVHUYHV WKH ULJKW MKR BRODQJHHW KUY R WKFHULJKW WR PDNH WK HRWHH EHEDRULBDKR QB B W LGRRWWKH 13 0 B RWILDYGAH DGR K P B VDIE
30DQ UHFHLYHV LQ WKH IXWXUH $ FRS\ RI QVMH I XZHENQ W HQ RIH.FiH R WG LE H GIRW\W Bl % LERROWVD. E R XA QMK A RADW ML QVR@QRWBW HGU VWHSDJH LQ V

2WKHU 8VHV RI OHGLFDO ,QIRUPDWLRQ

2WKHU XVHV DQG GLVFORVXUHV Rl PHGLFDW QRWRLUFRD R RAK B ROND F\R WHIDHAG [ESRMEZ MURK WR K U3 20 QWAL OQ EMUPDEWLRQ M H RRU SBIRNFLORY 18 H
LQIRUPDWLRQ DERXW \RX \RX PD\ UHYQRNH W KD WHBHALVNLRXQ UHY RNHWR X @ RQREHWY KR RWKELYEDR\VH GO G L F D\ KIHY LRHOPDRQIVR B RLY ERIX
ZULWWHQ DXWKRUL]DWLRQ <RX XQ GHWRWDINHWEKDIFM W@ H GIOFQ R V XUMHVE D RQDIEG W R D &HWALHY 8O\RQ U \6 IBFTX\LWIH G WHR W KIDWD LVQK R X3.0 D B FR
\RX

&RQFOXVLRQ

7KH XVH DQG GLVFORVXUH Rl PHGLFDO KQIRWIRG VEL QI HE WKHO3ODRD WQRALHDV X,@ $i% D-QETS $V KR B LADADIE\QEX /MW VH UXOHV DW [RIRGW RI |
DQG 7KLV QRWLFH DWWHPSWYV WR VXPPDUL]HWZXKLHD @UEXBHU BN G H WD @KE LIVUFILEED GROEH W Z HB QVWIK 13 WIQMBEWP BXVAHRY LQ WKLV QRWLFH

This information is an abbreviation of the compliance notices currently in place by the Department of Labor and should not to be interpreted as a complete disclosure of notices. Contact
your HR department for questions pertaining to any notices.

58



59



% FOUNDATION
o5 Fou O

RISK PARTNERS

21ILFHV LQ
' HQW X RPX\LR

Z72Z YRXQGDWLRQ53 FRP

60



	Difference Card Summary of Benefits.pdf
	Summary Template

	Difference Card Welcome Guide.pdf
	Accu-Die-DC Member Welcome Kit 6.1.24.pdf
	Accu-Die-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Ad Vance Magnetic -Member Welcome Kit -2024.pdf
	Member Welcome Kit - Electronic Version







	SummaryOfBenefits.pdf
	Summary Template

	Accu-Die-DC Member Welcome Kit 6.1.24
	Accu-Die-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Sage-Popovich-DC Member Welcome Kit 6.1.24
	Ad Vance Magnetic -Member Welcome Kit -2024







	5b- 5 Anthem Blue Card PPO and BCBS Global Core.pdf
	Petter Supply EB Guide 2022 BB 21
	Petter Supply EB Guide 2022 BB 22

	9 - FRP GoodRX Flyer.pdf
	Slide Number 1

	FSA__DCA_One_Page_Flyer.pdf
	Flexible Spending Accounts
	What is an FSA?
	How do I contribute money to my FSA?
	Who is eligible under an FSA?
	How do I determine the date my expenses were incurred?
	How do I get the funds out of my FSA?
	How much can I contribute?
	What happens if I don’t spend all of my FSA by the end of the plan year?
	What happens to my FSA if my employment is terminated?
	What is the deadline for submitting claims?
	Can I still deduct healthcare expenses on my tax return?
	Are Over-the-Counter (OTC) medications eligible for reimbursement?
	What is another new change for eligible expenses?

	Dependent Care FSA
	What is a Dependent Care FSA (DCA)?
	Why should I participate?
	How do I contribute money to my DCA?
	How much can I contribute?
	Who qualifies as a dependent?
	What type of care is eligible?
	What type of care is not eligible?
	Do I have access to my entire DCA election amount at the beginning of the year?
	Are there any rules about who can care for my dependents?
	How do I use the funds in my account?
	What happens if I don’t spend all of my DCA funds by the end of the plan year?
	What happens to my account if my employment is terminated?


	Blank Page

